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 Celebrating 100 Years  
of the Hispanic  
Assemblies of God
 BY DOUG CLAY

C ongratulations!
One hundred years ago, an organizational convention 

was held for Hispanic Assemblies of God churches and 
ministers in the United States.

At the time, the Pentecostal movement among Hispanics was in 
its infancy and consisted primarily of scattered, unorganized mis-
sions along the U.S.-Mexico border. But this convention united 
Hispanic Pentecostals and laid the foundation for one of the larg-
est and fastest-growing segments of the Assemblies of God.

The first superintendent of the newly organized Hispanic work 
was H.C. Ball.

When Ball was 14 years old, he had a burden for the Hispanic 
community and sensed a divine call to missions. He decided to 
conduct an evangelistic crusade. In his first outreach in Ricardo, 
Texas, Ball stood ringing a schoolhouse bell, hoping to attract His-
panics to this gathering. It worked.

That combination of a burden and a call is what helped H.C. Ball 
overcome difficult, cultural challenges facing Mexican refugees. 
Today, 100 years later, nearly one quarter of the Assemblies of God 
adherents in the United States are Hispanic. ¡Gloria a Dios!

Ball is a representative of those early Pentecostal leaders who 
believed nothing is impossible with God. His vision to bring the 
gospel to the suffering Mexican refugees has transformed the As-
semblies of God church. Those refugees became the seeds from 
which the U.S. Assemblies of God movement was birthed — and I 
believe the best is yet to come! ¡En el nombre de Jesús!

In this centennial, we not only celebrate the passion, fervor and 
courage of a 14-year-old spiritual revolutionary leader, but we are 
believing that hundreds of Hispanic teenagers will step up and 
“ring the bell,” and say yes to God’s call, continuing a legacy of 
vision and courage to see the kingdom of God advance here and 
around the world.

A lmost everyone is called to lead in some capacity. A father 
leads his family, parents lead their children, a teacher leads 

students, a pastor leads the church — everyone leads someone. 
In whatever leadership position God puts us in, we need to 
strive to be as Christlike as possible because Jesus Christ was 
the greatest of all leaders known to man. 

Dr. Jim Bradford has served our Fellowship as general secre-
tary for the past nine years (2009–18). As he transitions back into 
the pastorate at Central Assembly here in Springfield, Missouri, I 
would like to honor him for his years of service and commend him 
for his Christlike leadership. 

I have worked closely with Jim during his years of service, and 
from personal observation, I can say that his Christlikeness is 
seen in numerous ways: His godly character is unquestionable, his 
dependency on the Holy Spirit is obvious, and his servant-towel 
is bigger than his official title. He uses Scripture as the primary 
source in his decision making, and he is constantly learning. He is 
always present when he talks with you, and you always leave his 
presence feeling better. He recognizes potential in others, lever-
ages his influence with great integrity, and accepts assignments 
with a joyful and willing spirit.

Thank you, Jim, for discharging your duties with such excellence!
I expect similarly excellent leadership from Rev. Donna Barrett, 

who succeeds Dr. Bradford as general secretary, the first woman 
in our Fellowship’s history to hold a national executive office. I 
have known Donna for many years, but hers may be a new name  
to many of you. You can read more about her life, ministry and  
philosophy of service in the interview with her on pages 2–3.

Doug Clay is general superintendent of the Assemblies 
of God (USA). This article is adapted from his Foreword 
to Rich Legacy, Fresh Vision (en español, Rico Legado, 
Visión Fresca).
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Introducing the  
Assemblies of God’s  
New General Secretary 

O n Tuesday, June 5, 2018, Rev. Donna Barrett was 
formally installed as the 11th general secretary  
of the Assemblies of God. She is the first woman  
to hold a national executive office. In this inter-

view, she talks with George P. Wood, executive editor of 
Assemblies of God Publications, about her life and min-
istry. This interview was originally recorded as Episode 
137 of the Influence Podcast. It has been transcribed and 
edited for concision and clarity. Listen to the interview in 
its entirety here: http://inf.mg/32c. 

Called to Serve: Congratulations on your appointment as 
general secretary!
Donna Barrett: Thank you so much!
To begin, tell us about your life, conversion and call to  
ministry. 
I was raised in Youngstown, Ohio. I’m the middle of three daugh-
ters. I accepted Christ as a 15-year-old teenager at Highway Tab-
ernacle Assembly of God in Youngstown and was filled with the 
Spirit that same year. God called me to ministry when I was on a 
summer choir tour. Our youth group would take a one-week tour 
in the summer. I was sitting in the second seat behind the driver, 
looking out the window, just telling God how much I enjoyed 
serving and loved ministry. 

In my heart I said, I could do this with my whole life. I sensed 
that God tugged at my heart and said, “And that’s exactly what I 
want. I want to call you to full-time service.”

You have served in a variety of ministry positions. Could 
you tell our readers about your ministry career? 
When I was born again, I got active in my youth group and soon 
became a leader as a layperson. My youth pastor oversaw me 
founding a young adult group called Friday Night Alive. I sang in 
our traveling choir and directed the choir eventually. I was very 
active as a layperson. Then, when I became a pastor, I served as a 
youth pastor for 10 years in Youngstown at Highway Tabernacle. 
I also had the opportunity to serve our district as a young person 
as an area representative on a youth ministry team. I served on a 
district Chi Alpha committee. 

I served our network as church planting coordinator for four 
years when Doug Clay was our superintendent in Ohio. I served 
on our Ohio Presbytery Board eight years. 

What does the general secretary do? And how will the 
hallmarks of your ministry to this point influence you 
going forward? 
The general secretary as an office is responsible to issue, renew 
and steward credentials of our ministers across the nation and our 
missionaries around the world. That office charters new churches 
and keeps reports and statistics. For the last 23 years, I’ve been 
involved in filling out our famous ACMR [All Church Ministries 
Report], and now I’ll be on the other side of that — receiving 
those stats that other churches send in. I see this office provid-
ing a framework to give systems, safety and structure so that the 
church can reach people for Christ and advance the Kingdom. My 
eight years as presbyter allowed me to see this side of the creden-
tialing process of ministers and interviewing new applicants.

I worked in a law office as a paralegal for seven years before I 
entered ministry. Part of our role there was to help incorporate 
new churches and adopt a constitution and bylaws and apply for 
tax-exempt status. This was for churches that didn’t have the 
privilege of being a part of a denomination or a fellowship like our 
churches do. I have a high appreciation for the umbrella of cover-
ing provided by the Assemblies of God. 

Based on my journey as a local pastor for the last 23 years, 15 of 
them as a church planter, I think I bring an understanding of and an 
appreciation for the grassroots reality of the day-to-day grind of our 
pastors and of the medium-size church in the Assemblies of God.

I’m also really looking forward to working with Superinten-
dent Doug Clay. He’s the best leader I’ve ever met. I read a book by 
Maria Shriver called The 10 Things I Wish I Knew If I Were Start-
ing Over. One of the things that she shared was that it’s not where 
you work that matters, it’s who you work for. I’m excited to work 
with this executive leadership team. 

What was it like being a church planter as a woman? 
Church planting is a wonderful opportunity for women to get  
experience as a lead pastor. When you’re starting a new church, 
people know before they ever come visit that the church is 

 Calledto Serve/ SUMMER 2018 2 AG.ORG

http://inf.mg/32c


pastored by a woman. If they’re not 
comfortable with that, they just don’t 
visit or they don’t sign up to be a part 
of your core group. It’s really a great 
opportunity. I struggled a little bit in 
the beginning. I got some criticism. I 
got a phone call from someone not in 
our denomination challenging me on 
whether a woman should senior pastor. 

As I wrestled in prayer with the Lord 
about that, He spoke to me clearly one 
day while I was sitting in a chamber 
of commerce luncheon. It was a state 
of the cities luncheon where our local 
mayors were going to bring an update. I looked on the stage and 
saw that among those mayors, half of them were women. One 
was “great with child,” as the Bible says. I also was serving on jury 
duty at our common police court just prior to that, and there are 
40 common police court judges in Cuyahoga County. As I walked 
down the aisle, I went back and counted, and just over half of 
them were women. 

Here’s what the Lord spoke to me in that moment when I was 
wrestling: “Donna, the people I have called you to reach are being 
led by women in their workplace. They’re very comfortable with 
female leadership. Stay focused on the lost people I’ve called you 
to reach, and don’t pay attention to the criticism.”

Actually, I found that people came to our church because I was 
a woman. People want to have good role models for their young 
daughters to let them know, “Hey, you can be anything you want to 
be.” Not only do women need to see role models, but men and boys 
need them as well. 

As Pentecostals, we believe in the inspiration and authority 
of Scripture. We don’t believe in ordaining women because 
it’s culturally acceptable. We ordain women because the 
Bible teaches that whomever God calls and empowers, 
that’s who we move into leadership roles. As Pentecos-
tals, why is it so important now not only for us to make 
a biblical case for women in leadership, but also to make 
sure that women are serving at the table of leadership in 
local churches? What is the difference in perspective that 
women bring to the table? 
Any group of men meeting together begins to behave differ-
ently when a woman is added to the table. The same is true with 
women. When women are together only talking with women, it 
changes the whole element when men enter the room. We think 
differently. We see things differently. There’s a complementary 
collaboration that happens when men and women are able to 
serve side by side. 

You raise a great point about how this connects to Pentecost. 
I think it’s important for Pentecostals to make a biblical case for 
women in leadership because the Holy Spirit is being poured out 
on sons and daughters. 

We don’t want to hold back 50 percent of the Church. In these 
last days, the Bible says, “The harvest is plentiful but the workers 

are few.” Permitting women to hold all 
positions of office in the Church lets 
us include all hands on deck, men and 
women, co-laboring side by side to bring 
in the harvest. I also think it’s import-
ant to be sure women are at the table of 
leadership in the local church because 
God’s call is being sent out on men and 
women alike. The Spirit’s gift of leader-
ship rests on both men and women. 

The Church actually handicaps itself 
if those gift-carrying, called women 
are absent from the table of leadership. 
Our own world, which needs to know

Christ, responds best to an inclusive, diverse leadership table 
that actually reflects how Jesus feels about women. It takes more 
than appointing females as presbyters and executive leadership 
team members, however. At the local level, our young girls, our 
young boys, need to see this model and see the open door. Girls 
need to know they can be anything God calls them to be. 

Young guys and girls need to see role models and have oppor-
tunities to be trained and mentored, empowered and encouraged, 
allowed to serve on church boards and to be at the leadership table 
at the grassroots level of our church. 

What kinds of shifts in thinking are you starting to make 
as you move from the local church to the national office? 
And as you’re making those transitions, what advice do 
you have for pastors who are going through a season of 
change in their own ministry? 
I’m trying to translate some things I know to the world that I don’t 
know yet. While I shepherded and encouraged church members 
for the past 23 years, right now, those same skills will be applied to 
the 25 employees who work in the general secretary’s office. That 
same kind of assistance and pastoral care will be offered to maybe 
a superintendent who calls in and needs some assistance with a 
credential holder or a pastor with a moral failure. We continue to 
love and serve and care for people, whether it’s a church member 
in a pew or a person in a leadership capacity. I translate it by taking 
the same skillsets and applying it in a different way. 

My heart is for the pastors. I empathize. I relate. I’m right 
there with them. I think some of the things they’re facing can 
be remedied by being a part of the cooperative fellowship of the 
Assemblies of God. They face isolation. They need to feel a rele-
vant connection with their colleagues. They need to feel seen and 
known and heard and understood by leadership. 

Our pastors need to be able to find Pentecostal circles of praying 
colleagues where they can pray and be prayed for in a safe envi-
ronment and encounter the Spirit. That brings purpose to the 
statistics reporting, compliance with process and the value of cre-
dentials that my office will be taking care of. 

The other thing that’s different for me is this sense of team. 
Right now, I’m leading my team, and I’m going to be under other 
leadership and a part of a team. I’m looking forward to functioning 
in that team environment.
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This year is the Centennial of the Hispanic Assem-
blies of God. To honor that event, Called to Serve 
interviewed Dr. Jesse Miranda, who in the course 
of a long and fruitful ministry has served this Fel-

lowship as a pastor, educator, denominational leader and 
leader within the broader Hispanic evangelical community.

Called to Serve: This year is the centennial of the Hispanic 
Assemblies of God. Briefly tell our readers about the his-
tory of this group.
Jesse Miranda: During my formative years, I lived in Albuquer-
que, New Mexico, under the shadow of the giants of the then young 
Latin American District Council of the Assemblies of God USA, 
established in 1918. These were Demetrio Bazán Sr. and José Girón,  
the successors to Henry C. Ball, the founding superintendent of the 
movement. I include Rubel Benavidez, colleague of all of the above. 
He was the superintendent of the Central Conference, my pastor, 
and my father-in-law, who introduced me to them and shared with 
me much about these great leaders. Except for H.C. Ball, who was 
a frequent visitor, they were all members of the Aposento Alto 
church, where my family and I were members. It was from these 
great leaders I learned not only personal, indigenous and leader-
ship principles, but, more importantly, the established identity and 
distinguishing character of the Hispanic movement. 

Besides seeing H.C. Ball when he visited my home church, I met 
him personally as a young 16-year old student at the Latin Amer-
ican Bible Institute in Ysleta, Texas. I remember one of his first 

chapel sermons, “The Size of the Foundation determines the 
Size of the Building.” Here was the founding superintendent of 
the Latin American District Council of the Assemblies of God in 
1918 speaking to future pastors and laying the firm foundation 
of our future ministry with a godly mind and heart. He founded 
the Bible Institute and made constant visits, thus demonstrating  
the importance of developing indigenous leaders who could 
serve as pastors, evangelists and missionaries to Hispanics in 
the United States and across Latin America. Brother Ball was 
also the creator and editor of La Luz Apostólica, the periodical 
providing sermons, lessons and news to the Hispanic district.  
He also wrote and edited the Himnarios de Gloria y de  
Arpa y Voz, hymnals that brought inspiration and unity to the  

young movement. 
In 1939, H.C. Ball passed on the leadership to Demetrio Bazán 

Sr., who had served as his assistant in San Antonio. Brother Bazán 
brought a change in leadership style. Whereas H.C. Ball took on a 
more authoritative leadership role in leading this young Hispanic 
district, Brother Bazán was much more democratic and indige-
nous in his leadership style. This he picked up during the short 
time he served under Francisco Olazabal, the great evangelist and 
educator, in El Paso, Texas. When he became district superinten-
dent, Brother Bazán established his office in El Paso, combining 
the gifts of both Ball and Olazabal into his own more democratic 
style of leadership.

I believe it was through the influence of my then future father-
in-law, Rubel Benavidez, that in 1953 Brother Bazán moved his 
family and the district office to Albuquerque, New Mexico, and 
became members of Aposento Alto, my home church. I recall, 
then as a high school student, asking Brother Bazán, “Why are we 
(our district) under the office of Springfield? They speak English, 
and we speak Spanish. They are in Missouri, and we are here in  
New Mexico.”

His answer was, “We are close to Springfield to learn from them 
yet far enough to do things our way, all for God’s kingdom.”

This indigenous, integral and wholeness leadership philoso-
phy — known as teología del camino (“Close enough to learn and 
far enough to do it our own way”) — has helped the growth of the 
Hispanic districts. History shows that Brother Bazan’s visionary 
leadership led to the rapid growth of the Latino AG. 

‘‘The Samaritan model reaches 
across gender, ethnic and religious 
differences to effect transformation 
by grace. It should be seen as an 
example, not as an anomaly, in our 
contemporary culture. ’’

Fire in the Heart, Smoke in the Chimney 
 AN INTERVIEW WITH DR. JESSE MIRANDA
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In 1958, José Girón (1958–71), who had been district secre-
tary-treasurer, succeeded Brother Bazán as the district superin-
tendent. Brother Girón and family lived in my neighborhood. One 
of my first memories of him was when he was taking off his coat 
after a day in the district office, coming home and challenging  
his son, Amos, and me in a game of basketball. Brother Girón 
was a former Presbyterian, baptized in the Spirit, and an articu- 
late bilingual preacher. He promoted education with a spiritual 
and evangelistic fervor. He believed in personal and citywide 
evangelism, revivals and church planting. He had me open a 
mission station in a neighborhood barrio as an 18-year old Bible 
school student.

In 1970, Brother Girón made a surprising proposal: the divi-
sion of the then original Latin American District Council in the 
USA into four geographical districts. Then having the oppor-
tunity to serve in any of the four new districts, Brother Girón 
chose the Pacific District, becoming its superintendent in 1971. 
By then, I was teaching at the Latin American Bible Institute in 
La Puente, California, and I remember asking him why he chose  
the Pacific District. His response was, “Because it is more of a 
challenge. It has more young people and is more educated.”

In 1975, I was elected to serve as his secretary-treasurer. 
Then, when Brother Girón retired in 1979, I was elected district 
superintendent. 

In 1985, a historic gathering of all these former Hispanic leaders 
was held during the General Council in San Antonio. This special 
Hispanic celebration service also brought together two former 
national AG leaders of Mexico who at one time were members  
of the former Latin American District Council (not yet USA).  
The following evening, this large Hispanic contingency  
witnessed history being made as they heard me preach, the first 
Hispanic ever to bring the Friday night keynote message to the 
General Council. 

You were the first Hispanic person elected to the Exec-
utive Presbytery in the history of the Assemblies of God. 
How has the Fellowship changed in the 22 years of your 
service as an executive presbyter (1995–2017)?
It was a great honor to be elected as the first Hispanic voice to the 
Executive Presbytery and to serve under two outstanding general 
superintendents, Thomas E. Trask (1993–2007) and Dr. George 
O. Wood (2007–17). Under their tenure, overall positive changes 
took place. Much of what I brought to this position was the infor-
mative and experiential knowledge — direct and indirect — that I 
witnessed in the Hispanic church and its outstanding leaders. 

During my 22-year tenure, I was able to witness, share and also 
propose the needed changes related to the Hispanic and ethnic 
ministry of the AG Fellowship. For example, I presided over the ini-
tial Commission on Ethnicity and the creation of the Hispanic and 
Ethnic Relation Offices in the national headquarters. I promoted 
and witnessed — to name a few — (1) a second Hispanic EP member, 
joined by an American Indian, a Korean, a woman and an under-30 
member; (2) the formation of 14 Hispanic districts, two Korean lan-
guage districts, one Brazilian and one German; (3) the dedication of 
the first Convoy of Hope semi-truck; and (4) the growth and expan-
sion of AGFS. These were significant changes for our Fellowship!

In the last years of my tenure as EP, the most positive change 
has been the presence and participation of the Hispanic district 
contingency (sometimes 50+) at every General Presbytery meet-
ing. Their attendance and participation has been positive and 
encouraging to me and the Fellowship at large. I recall the days I 
was the sole Hispanic present in GP meetings.

What are the challenges and opportunities facing the  
Hispanic AG in the U.S.?
For the past 100 years, Hispanics have had the opportunity to have 
an important role in the growth of the Assemblies of God. The 

hispanic100.ag.org
hispanic100.ag.org
http://adeua.org/Office_Hispanic_Relations/


General Council has progressively given its Hispanic and ethnic 
constituents the opportunity to participate and grow. In the past 
30 years, Hispanics have had a leading role in the growing trans-
formative demographic shift in the Fellowship and nation.

While numbers are important, more design and purposeful 
development is still needed for the continued growth of the AG 
Fellowship. Gaston Espinosa, in his book Latino Pentecostals in 
America (2016), sees the role of the AG Hispanic church as posi-
tive, with a bright future, provided the Hispanic districts continue 
to avail themselves of the opportunity granted by the AG bylaws. 
He states, for example, “In August 1973, the four new districts and 
their superintendents were welcomed into the AG and extended 
the right hand of fellowship. The Constitution and Bylaws declared: 
‘A foreign-language district shall have the same privileges and 
responsibilities which are accorded district councils within the 
framework of these Constitution and Bylaws.’ History was made. 
It had been a long time coming.’” Espinosa’s book is actually all 

about the AG Fellowship, but 
the publisher offered a more 
generic title for better sales in 
the marketplace. It is a must-
read for all AG leaders.

History continues to be 
made. Today, there are 14 His-
panic districts with the chal-
lenge and potential of opening 
great opportunities to impact 
America and the rest of the 
world. There are 2,705 con-
gregations affiliated with the 
General Council, 3,600 minis-
ters and 619,113 members. All 
this to say herein is an oppor-
tunity to touch the nation and 
the world. It is a matter of 
building community through 
relationship and develop-
ment within our Fellowship.

How can the entire AG Fellowship in the U.S. best respond 
to the increasing racial and ethnic diversity of our nation?
Today, the General Council is facing the increase of racial and eth-
nic diversity taking place both within and outside the Fellowship. 
It must continue to be inclusive — granted, some think it is too 
slow — in order to see not only the numbers but also the vitality 
among Hispanics and its ethnic minorities. Why? Because none 
of us will ever be able to find the human potential within us unless 
we are able to find it first in others. 

Hispanics continue to be, for the most part, a permanent under-
class in and out of the Church. Being Hispanic myself, historically, 
we have had concerns related to matters of (1) poverty, (2) immi-
gration, (3) education, and (4) leadership. We vote for and follow 
those we sense as someone who drinks water from the same well, 
one who has sat where we sit. The fact is that as racial and ethnic 
Americans, we live in between two worlds. We live in the hyphen 

of the in-between. We can either connect to or separate from the 
dominant culture. This fact of living in the hyphen may go unno-
ticed to the general population, but it resonates deeply with His-
panics and other racial and ethnic groups.

This matter of inclusion/exclusion is found in the Bible — what  
I call the Samaritan factor. Jesus went to the well to fill the  
emptiness in the life of a Samaritan woman. Meanwhile, His  
disciples were out to lunch. In this Samaritan encounter, Jesus 
illustrates His historical, cultural and theological expression  
of (1) the Word (message) that liberates the ethnic woman at the 
well; (2) the works (ministry) of compassion of a good Samari-
tan; and (3) the wonder (mission) of the Samaritan Revival that 
redeems and fulfills the future vision of the Book of Revelation. 
In other words, the Samaritan model reaches across gender,  
ethnic and religious differences to effect transformation by  
grace. It should be seen as an example, not as an anomaly, in our 
contemporary culture.

Jesus said, “I no longer call you servants, because a servant does 
not know his master’s business. Instead, I have called you friends” 
(John 15:15). The challenge is to be in true  fellowship, and the 
opportunity is to be in true friendship and experience a sense of 
a wider and deeper spiritual sense of ownership, accountability 
and fellowship. In other words, the AG Fellowship is the container 
within which our spiritual and social longing is to be fulfilled, and 
the best response to the increasing racial and ethnic diversity in 
our Fellowship. 

Christianity Today once dubbed you “the granddaddy of 
U.S. Latino Protestantism,” but through your service on the 
Executive Presbytery, you have become a spiritual father 
to our entire Fellowship. What word of encouragement or 
exhortation would you bring, in closing, to pastors in the 
U.S. Assemblies of God?
Christianity Today also called me the kid from the barrio because 
I grew up in Albuquerque, New Mexico. My playground was a yard 
full of junk cars in the neighborhood. Many years later, a child-
hood friend said to me, “I remember you were always on the driv-
er’s seat and calling out, ‘Let’s go, to California.’ ”

At the age of 16, I went to Bible school and became class presi-
dent, and at the age of 20, I became pastor in a village in northern 
New Mexico by the name of Chama.

My wife and I come to our mountain cabin each summer and 
remember our first pastorate. The first deacon of this village 
church took my wife and me in an old pickup truck to the parson-
age we were to occupy. On the way, as we drove on the dusty road, 
he pointed, saying, “That is the second deacon’s house. I pass 
by her every morning at 6, and there is smoke in the chimney.” 
Then a block later, he points and says, “That is the other deacon’s 
house. There is always smoke in the chimney.” Then he points to 
a third house and says emphatically, “That is the pastor’s house. 
There is never smoke in the chimney.”

My wife gave a slight touch with her elbow. I have never forgot-
ten to always have a fire in my heart and smoke in my chimney!

I once read that the gospel must be repeatedly forwarded  
to a new address — and community — because the recipient, our 

 Calledto Serve/ SUMMER 2018 6 AG.ORG

‘‘The challenge 
is to be in true  
fellowship, and 
the opportunity 
is to be in true 
friendship and  
experience a 
sense of a wider  
and deeper  
spiritual sense  
of ownership,  
accountability  
and fellowship. ’’



EXECUTIVE LEADERSHIP TEAM
Doug E. Clay
General Superintendent

L. Alton Garrison
Assistant General Superintendent

Donna Barrett
General Secretary

Rick W. DuBose
General Treasurer

Gregory M. Mundis
Executive Director,
Assemblies of God World Missions

Malcom P. Burleigh
Executive Director, 
Assemblies of God U.S. Missions

EXECUTIVE PRESBYTERY
Bill E. Wilson
Northwest Area

T. Ray Rachels
Southwest Area

Rob Ketterling
North Central Area

Terry L. Yancey
South Central Area

Larry H. Griswold
Great Lakes Area

Rodney K. Loy
Gulf Area

Duane P. Durst
Northeast Area

Dan C. Betzer
Southeast Area

Wilfredo De Jesus
Language Area – East Spanish

Daniel De Leon
Language Area – West Spanish

Nam Soo Kim
Language Area – Other

John E. Maracle
Ethnic Fellowships

Melissa J. Alfaro
Ordained Minister under 40

A. Elizabeth Grant
Ordained Female

Samuel Huddleston
African-American

THE GENERAL COUNCIL  
OF THE ASSEMBLIES OF GOD
1445 N. Boonville Avenue 
Springfield, MO 65802-1894

audience, is repeatedly changing 
places of residence.

My ministerial life thereafter has 
been one evolving role change — pas-
tor, teacher, administrator, educa-
tor, community organizer and bridge 
builder. I have had the honor of men-
toring many who have become out-
standing leaders.

I did demonstrate to them the 
importance of proper training. I con-
fess I was a high school dropout, being 
overly anxious to attend Bible school. 

But through the years, I went on to earn a bachelor’s degree, two master’s degrees and 
a doctorate. I served as president of the Latin American Bible Institute and associate 
dean of theology at Azusa Pacific University. I established the Jesse Miranda Center 
for Hispanic Leadership at Vanguard University. Today Vanguard University has a 
40-percent Hispanic student enrollment and is a Hispanic Serving Institute under 
Title V of the U.S. Department of Education.

During the 32 years I served as a general and executive presbyter of our AG  
Fellowship, I became founding president of AMEN (Alianza de Ministerios  
Evangélicos Nacionales), consisting of 27 evangelical denominations and minis-
tries; sponsored the Amnesty policy of President Bill Clinton; introduced Pres-
ident George H.W. Bush’s faith-based initiative on national TV; organized the 
Hispanic National Presidential Prayer Breakfast; served as a board member and 
speaker for Promise Keepers in stadiums across the nation; and participated in the 
Washington D.C. Million Man March.

As I sit in our cabin in the mountains, overlooking the village where I had my 
beginning, I am reminded to continue to keep the smoke in my chimney.
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‘‘The gospel must be  
repeatedly forwarded 
to a new address — 
and community —  
because the recipient,  
our audience, is  
repeatedly changing 
places of residence. ’’

myhealthychurch.com
https://myhealthychurch.com/store/startitem.cfm?item=261155&cat=iNEWTITLES&mastercat=&path=AGMHCINDEX
ag.org
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