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 Missions: 
What the Spirit 
Has Raised Us 
Up to Do
 BY DOUG CLAY

L ike so many across our Fellowship, I am committed 
to personally participating in missions and repre-
senting the Assemblies of God as a strong missions 
Movement. That commitment has nothing to do with 

denominational obligation. I’ve 
never supported a missionary or 
a ministry because of a position 
I have held. When I was a dis-
trict youth director, my support 
of Speed the Light was not out of  
obligation to that position.

When I came to our national 
offices years ago, my continued sup-
port for Assemblies of God World 
Missions had no connection with 
my proximity to AGWM’s admin-
istration. At every turn through-
out my life, supporting missions 
has been integral to who I am as a 
follower of Christ. Missions is the 
DNA of this Fellowship. Missions 
has powerfully shaped my own personal experience in following 
Christ. And, most important of all, participating in missions is a 
fundamental biblical command.

A bedrock concept of Assemblies of God missions philosophy 
has never changed, and it still works: the indigenous church. 
AGWM missionaries and ministries address a lot of causes;  
but opening churches, building Bible schools, and training 

believers for ministry is really our sweet spot in missions. The 
staggering growth of the Assemblies of God worldwide has a  
direct correlation with the Assemblies of God USA believing that 
opening churches, building Bible schools, and training nationals 
is our missional priority.

Missions breathes life into our churches. The first church I 
pastored following my years with National Youth Ministries was  
Calvary Assembly in Toledo, Ohio. Calvary had experienced a 
series of tragedies and had been deeply hurt by the way in which 
several pastors had left the church. It was a wounded church. It 
was a church deep in debt. It was a divided church. It was a church 
that was struggling to regain trust in the office of the pastor.

When I arrived at Calvary, it was under district supervision. 
Only a few hundred people were left. But, despite every difficulty, 
the church had sustained its commitment to missions. During 
each of the negative transitions of pastors, the church never once 
missed the missions commitment to its missionaries. 

Even when it seemed the doors of that church might be closed, 
Calvary’s strong commitment to missions — the congregants’ 

shared belief that expanding the kingdom 
of God was bigger than any of their own 
challenges — never wavered.

Missions is about participating in what 
God is doing around the world. Because 
Calvary recognized its responsibility to 
God, the doors remained open. Today, that 
church is several thousand strong. It’s a 
life-giving church. They are engaged at 
several levels of missions, and I believe 
it was the high value they placed on mis-
sions that stabilized them during a time  
of transition.

I also believe missions has the ability 
to clarify the identity of what it means 
to be Assemblies of God. We have passed 
our first century as a Fellowship, and 

Assemblies of God churches today look quite different than they 
did even a few years ago. The growing diversity of our Fellowship 
is a beautiful thing to behold, but if we’re not careful, it can ulti-
mately lead to a lessening of or a diluting of missions philosophy 
and in support. 

There’s always a struggle between projects and boots on the 
ground, a struggle between the local and  the global, the growth of 

‘‘The staggering growth 
of the Assemblies of God 
worldwide has a direct 
correlation with the 
Assemblies of God USA 
believing that opening 
churches, building Bible 
schools, and training 
nationals is our missional 
priority. ’’ 



the national church hav-
ing the ability to connect 
with some of our pastors 
locally. All these wonder-
ful growth pains, if we’re 
not careful, can put a 
strain on the indigenous 
church and the boots on 
the ground philosophy.

I believe that when Assemblies of God churches rally around 
Pentecost and missions, those commitments act as unifying 
forces. Pentecost and missions commitment work together to 
clarify our Assemblies of God identity regardless of a church’s 
worship style, our ministry expression, or the people groups a  
particular church is trying to reach.

Maybe you’re urban. Maybe you’re suburban. Maybe you’re clas-
sical Pentecostal or more contemporary Pentecostal. Our commit-
ment to missions is what I believe is our bedrock for today’s stability 

and tomorrow’s growth. 
I have a cause, and I 
have a passion to see 
that Assemblies of God 
ministers and churches 
fully engage in mis-
sions. That’s who we’ve 
been raised up by the 
Spirit to be.

Recently, Greg Mundis and I sat down for a conversation about 
missions. You can read our conversation on the pages that follow.

 Doug Clay is general superintendent of the Assemblies 
of God (USA). 
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Ministerial List Changes
To view Ministerial List Changes (MLC) online, log in to 
your account at agpassport.ag.org. Click on the links 
for Ministers Letter, then View Current Issue with 
Ministerial Listings. An email will notify you when a 
new Ministers Letter with the MLC has been posted.

MINISTERIAL CREDENTIALS RENEWAL NOTICE

A re you a last-minute person? You have until Monday, December 31, 2018 at 11:59pm (Central Time) to renew your  
credentials. Do you like to work ahead? Our online renewal system is currently available at https://MinisterRenewal.ag.org.

You will be given the opportunity to pay your national dues online during the renewal process. The online renewal submission 
process will start, but not complete, until your 2018 national dues are paid in full, you have answered the required questions, 
and clicked the Submit button.

If you prefer renewing by hardcopy, those forms will be mailed (except to AGWM missionaries and those who have opted out 
of a mailed renewal form) by mid-November.  For more information contact us at minister-renewal@ag.org.

As a reminder of the amounts, national office annual dues are:
ORDAINED — $300   LICENSED — $240   CERTIFIED — $120

‘‘The growing diversity of our Fellowship 
is a beautiful thing to behold, but if  
we’re not careful, it can ultimately lead 
to a lessening of or a diluting of missions  
philosophy and in support. ’’



A Conversation about 
Missions with Doug Clay 
and Greg Mundis
Called to Serve: Why is missions so important to you  
personally and to our Movement as a whole?
Doug Clay: It’s important to me personally because it is one of the 
most tangible and practical ways to obey the Great Commission. 
Biblically, I am obeying the Great Commission when I personally 
participate in missions. Secondly, because I was raised by a single 
mom who was very dedicated to this. And thirdly, there is a mis-
sional blessing that comes to people who personally participate 
missions. Psalm 67:7 says, “May God bless us still, so that all the 
ends of the earth will fear him.” 

I’ve never met an individual who has heavily invested in mis-
sions who is negative, stingy or has a bad attitude. When you’re a 
conduit, when you see the resources God gave you, there’s a sense 
of contentment and happiness. My own mom gives three-fourths 
of her income away on an annual basis to missions. She’s one of 
the most content people in the world.

Now, why do I think it’s important for the Fellowship? We  
are enthusiastically and unapolo- 
getically and from our birth  
as the Assemblies of God a mis-
sions movement. It’s in our DNA. 
When you read the minutes of 
the early General Councils, the 
whole reason we were formed 
was to be the greatest evangel- 
ism movement the world has ever 
seen. I feel a mandate from God  
to allow this slice of the Kingdom 
pie called the Assemblies of God 
to continue to be missions-minded 
and missions-participating.
Greg Mundis: I would say “Amen!” 
and echo Doug’s comments. Some 
of Jesus’ last words are found in 
Matthew 28:19–20 and Acts 1:8. 
I believe that His last command 
should be our first priority. That’s 
from a personal perspective. 

From a Movement perspective, John Stott said it pretty well: “We 
must be global Christians with a global vision because our God is 
a global God.” We have to look on the harvest fields of the world. 
Oswald Chambers said, “So long as there is a human being who does 
not know Jesus Christ, I am his debtor to serve him until he dies.”

When people think of Pentecostals or the Assemblies of 
God, they think of Pentecostal distinctives — baptism in 
the Holy Spirit and initial physical evidence. But isn’t it true 
that missions is really the end goal of the Assemblies of 

God, that baptism in the Spirit is empowerment for what 
Jesus called us to do?
Doug Clay: Yes. The words Pentecost, Spirit-empowerment, 
and missions go hand in hand. After all, the word Pentecost points 
back to the Jewish “Festival of Harvest” (Exodus 23:16). So when 
you self-identify as Pentecostal, you’re saying, “I’m a harvester.” 
A church with a missions heart prioritizes a spiritual harvest 
throughout the world!
Greg Mundis: How can you be filled with the Spirit and not be a 
witness? How can you be filled with the Spirit in the sense of Acts 
1:8 and not go into all the world?

Assemblies of God missiology — our philosophy of mis-
sions — centers on the indigenous church principle. What 
is the indigenous church principle? How did the Assem-
blies of God come to adopt it as our fundamental missiol-
ogy? And what has been the result?
Greg Mundis: When we speak of the indigenous church prin-
ciple, we mean establishing churches in a given culture that are 
characterized by “three selfs”: self-supporting, self-governing, 
and self-propagating. The indigenous church stands in contrast to 
the dependent church, which is supported, governed and propa-
gated by others, people who aren’t indigenous to that culture.

Historically speaking, missionaries developed the indige- 
nous church principle near 
the end of the “Great Cen-
tury” of missions, which can 
be dated from 1792 to 1910. 
Missionaries began to dis-
cuss and write about ways 
of empowering indigenous 
believers, rather than mak-
ing those believers dependent  
on missionaries.

Several missionaries began 
to realize this problem at about 
the same time. Henry Venn and 
Rufus Anderson were the first 
to use the phrase “indigenous 
church,” as well as the “three 
selfs.” They were leaders of the 
Anglican Church Missionary 
Society and American Board 
of Commissioners for Foreign 
Missions, respectively. They 

wanted to see something different than what they called “rice 
Christians,” that is, Christians dependent on foreign mission-
aries for their faith and livelihood. John L. Nevius, an American 
Presbyterian missionary to China, further developed Venn’s  
and Anderson’s ideas, as well as Roland Allen, an Anglican mis-
sionary to India, who wrote Missionary Methods: St. Paul’s or 
Ours? (1912). 

The ideas of these missionaries entered the Assemblies of God 
through the writings of Alice Luce, a missionary to India. In 1921, 
she published three articles in the Pentecostal Evangel on “Paul’s 
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‘‘Every 41 
seconds, 
somewhere 
in the world, 
somebody 
comes to 
know Jesus 
Christ as Lord 
and Savior 

through the ministry of an  
Assemblies of God church. ’’                               — Greg Mundis



Missionary Methods.” From early on, the Assembliesof God adopted the indigenous 
church principle as a guiding principle, but it became more widespread when Noel 
Perkins began leading our Fellowship’s missions efforts. In 1931, he incorporated the 
indigenous church principle as part of the Assemblies of God’s missionary handbook, 
expecting that it would 
be practiced. And 
finally, I should men-
tion Melvin Hodges, 
who, more than any 
other Assemblies of 
God missionary, cod-
ified the Movement’s 
missiology in his 1953 
book, The Indigenous 
Church.

So, that’s the history 
of how the indigenous 
church principle came 
to be the Assemblies 
of God’s missiology. An 
interesting note: Until 
1953, the U.S. Assem-
blies of God was bigger 
than the Assemblies 
of God internationally. 
After 1953, however, 
the national churches around the world grew bigger than the U.S. Assemblies of God. 
Under J. Philip Hogan, you started seeing not only growth, but multiplying growth and 
exponential growth.

Phil Hogan said that we should count our success in churches, not endeavors. So 
the idea is, plant churches, because the local church is the best form of evangelism 
that the world has been given. With that in mind, look at the growth of the Assemblies 
of God worldwide today: Outside the U.S., there are around 357,000 churches and 66 
million adherents in the Assemblies of God. What accounts for this? I’d say the ener-
getic action and intervention of the Holy Spirit, in combination with the indigenous 
church principle, makes the church grow exponentially. Today, the World Assem-
blies of God Fellowship, with a total of 69 million adherents, compromises approx-
imately 1 percent of the world’s population. All in 100 years!

And just one more thing to encourage us all: Every 41 seconds, somewhere in the 
world, somebody comes to know Jesus Christ as Lord and Savior through the minis-
try of an Assemblies of God church. Every 137 minutes, an Assemblies of God church  
is planted. 

Why is it important to hand on the indigenous church principle to the next 
generation?
Doug Clay: I’ll jump in and share an illustration from my own daughter, who is 
fourth-generation Pentecostal and participated in all of our auxiliary missions 
programs. My formal church membership is with Jesus Power Assembly of God in 
Columbus, Ohio. It is a Ghanaian church. Pastor Bismark Akomeah is my pastor.

One evening, we were having a conversation with the executive leaders of the Ghana-
ian Assemblies of God. They were talking about the economy and how much the average 
pastor makes. When they left, my daughter looked at me and said, “Dad, why don’t we 
just pay a national pastor’s salary?” And I thought, “Oh my word, I’ve got to explain.” 

So, I took some time to unpack the return on investment on indigenous church 
planting: planting churches, building Bible schools, training nationals, etc. When I 
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‘‘ I see church  
planting and 
compassion 
as going hand 
in hand. Both 
activities are 
missional, but 
we want to be 
careful that our  

compassion emphasis doesn’t  
crowd out our church-planting 
mandate, or vice-versa. ’’                                   — Doug Clay
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took the time to explain how and why the indigenous church prin-
ciple works, she said, “Oh OK, I get that.” Here’s a kid who grew up 
in the Assemblies of God! This experience taught me that we can’t 
assume the next generation gets the true impact of the return on 
investment of indigenous church planting.

Today, the missions budgets of many churches have large 
expenditures on short-term missions trips and humanitar-
ian projects. Are these things contradictory to the indige-
nous church principle, or are they complementary to it?
Doug Clay: As a former youth pastor, short-term missions trips 
were a big part of my discipleship strategy. They exposed kids to 
Christianity outside of United States culture. I think when used 
appropriately, they can really enhance our understanding of the 
lostness of humanity, as well as foster greater participation in 
missions. My encouragement would be, don’t let short-term mis-
sions be the end. Let that birth an understanding of this greater 
missional strategy called building the indigenous church. I don’t 
think it’s either/or. It’s both/and.
Greg Mundis: The indigenous church provides the greatest return 
on investment. Absolutely! But let me talk about the issue from 
the receiving side. It’s tremendously encouraging for missionaries 
to see the volunteering aspect of American young people or build-
ing a church or whatever else. Not that short-term teams fully do  
everything. For instance, I think a great example of this is Africa 
Tabernacle Evangelism. Volunteer teams put up the superstruc-
ture of the church, but they leave it for the church to fill in the 
walls, put in the windows, and finish the construction work. It’s a 
cooperative effort. 

I think it’s very important for us to understand that there are dif-
ferent phases in the life of an indigenous church. In many places of 
the world, the indigenous church is being born. There,  missionar-
ies do pioneer work. But in other places, an indigenous church has 
been established. There, we’re in partnership. I think short-term 

teams in those areas of the world where we have a partnership 
with the indigenous church have a great return on investment 
because they encourage the national church. I’m personally a fan 
of short-term missions, using them in the context that furthers 
the advance of the gospel.
Doug Clay: I do have one concern about short-term missions trips: 
Some of the U.S. churches develop a special relationship with an 
indigenous church that they sent a short-term missions group to. 
They become laser-focused on that relationship and minimize the 
larger indigenous-church strategy, as well as relationship between 
the various national bodies of the Assemblies of God. 
Greg Mundis: That’s an excellent point, Doug. We all have soft 
hearts, hearts that want to help. And that can easily turn into 
paternalism. It’s like when we see the indigenous church as our 
child. We want them to succeed. We’ll clear all the stones out of the 
road so that they can move forward. Well, sometimes those stones 
in the road are really good in a maturing and growing process. So, 
sometimes when we try to help too much, we actually hinder.

Greg, a moment ago you mentioned that in some coun-
tries, Assemblies of God missionaries are engaged in 
indigenous church planting. In other countries, though, 
they’re partnering with existing national churches. That 
suggests our missionaries may have very different tasks, 
depending on what country they’re in. So, what do our 
missionaries do?
Greg Mundis: The list is pretty broad and pretty deep. All mission-
aries are working to establish and develop indigenous churches, 
but everyone is working on different stages. For instance, in many 
countries of the world we are pioneering. Even to get into those 
countries with a resident visa is a real challenge.

One of the things that has helped us over the last decade or so is 
the World Mission Summit, where we partner with Chi Alpha out 
of Assemblies of God U.S. Missions. We give students an oppor-
tunity to see how they can be involved in world missions. And the 
motto of the Summit is, “Give a year. Pray about a lifetime.” What 
is helping us there is that most of these students are marketplace 
people. They have business skills or agricultural skills. In our 
rapidly changing world, there are fewer traditional missionary 
approaches, where you enter a country with a visa and engage in 
traditional missionary activities.

A lot of the places that we’re focusing on need a business-oriented 
reason to be in the country. (This is true of the 50 teams we have 
right now in the Middle East that are church-planting teams, for 
example.) And so, what we have done in Assemblies of God World 
Missions is create a limited liability corporation. It’s business as 
mission. So, these teams enter the country with business visas. To 
do that, missionaries need certain business qualifications. You oper-
ate a business; you work within the laws of the land — but with the 
heart and soul that you’re there for Jesus to be a witness. These mis-
sionaries could be running a coffee shop, coaching a soccer team, 
coaching a national basketball team. Or they could work as pro-
fessors and teachers. Or they could be in compassion ministries. 
Whatever the case, while doing the work, they are there to share 
about Christ and see the indigenous church planted.
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Our mission statement is “Reach. Plant. Train. Serve.” These are  
not separate silos; they’re integrated. Planting is our primus inter 
pares, “first among equals.” We believe that church planting is the 
greatest tool of evangelism and discipleship that we have.

One of the exciting developments in the Assemblies of 
God’s indigenous church missiology is to see the churches 
we planted a generation or two ago now becoming mis-
sion-sending agencies themselves. Tell us about that.
Greg Mundis: Some of these national churches are missions 
powerhouses, in fact. There are approximately 100 Assemblies of 
God national churches that are sending out missionaries. They’re 
sending out between 4,500 and 5,000 missionaries. The U.S. 
Assemblies of God sends out 2,800 missionaries, including mis-
sionary associates. 

What concerns do you have about the way local churches  
do missions, especially in terms of strategy and budget?
Doug Clay: My greatest concern is that local churches might 
invest resources, whether 
money or skilled labor, in ven-
tures that are “missional” in a 
humanitarian sense but don’t 
result in the planting of the 
indigenous church. We believe 
that the long-term success for 
the expansion of the kingdom 
of God is the growth of the local 
church. Short-term missions 
trips in and of themselves do 
not yield this kind of return on 
investment. 

That said, I’m very, very 
pleased that so many of our 
churches are leading their con-
gregations to become people 
of compassion, whether through adopt-a-block initiatives, part-
nering with a local school, and the like. I see church planting and 
compassion as going hand in hand. Both activities are missional, 
but we want to be careful that our compassion emphasis doesn’t 
crowd out our church-planting mandate, or vice-versa. I would 
hate for a church to exclusively camp out on just one.

Here’s a very practical question about short-term missions 
trips, Greg: If you’re an Assemblies of God church and are 
planning on taking a short-term missions trip to a foreign 
country, should you coordinate that with Assemblies of God 
World Missions?
Greg Mundis: Yes. There are a couple reasons for that. First, 
we’re keenly aware, because we have boots on the ground, of 
the actual situation there, the best places for a team to make an 
impact. Second, we have people who speak the language, know the 
culture, and can help the church avoid any faux pas that could be 
really devastating. Third, insurance. A lot of teams go out thinking 
that they are properly insured, but when they read the fine print, 

they’re not covered for what happens overseas. We have worked 
out with Assemblies of God Financial Solutions a policy costing 
about $4.50 per person per day, that is comprehensive in coverage.

In closing, if you could do one thing to change the way 
our pastors, churches and adherents think about missions, 
what would it be?
Greg Mundis: I’m very grateful to our Fellowship. One hundred 
and four years of supplying missionaries, missionary associates, 
teams, finances! I don’t know of any other organization or church 
in the United States, anywhere in the world, in which the passion 
runs so deep for supporting global missions. 

I would like to reintroduce to our Fellowship the importance 
of boots on the ground. The Assemblies of God’s best work has 
been done when we have missionaries on the ground who speak 
the language and know the culture, who have integrated and 
built relationships that cannot be matched by being there for a 
few days, weeks or months. The most important thing that we 
can do as local churches is to support missionaries. And I would 

encourage local churches not 
to be so laser-focused on their 
own communities that they for-
get they can be part of the gospel 
being spread around the world.
Doug Clay: My role as general 
superintendent is twofold: To be 
a guardian of our doctrine and 
practices and to be a champion 
for advancing our mission. Part 
of the reason the Assemblies of 
God was birthed was to be a mis-
sions movement. My prayer is 
that pastors would catch this bur-
den for reaching unreached peo-
ple groups, for taking this gospel 
around the world, for exposing 

their people to worldwide evangelization, and for recognizing the 
global lostness of people — because I believe that’s who we are. 
That will unify this Fellowship more than anything else.

Doug Clay is general superintendent of the Assemblies of God (USA). 

Greg Mundis is executive director of Assemblies of God World Missions. 

 

‘‘Our mission statement is 
'Reach. Plant. Train. Serve.' These 
are not separate silos; they’re 
integrated. Planting is our pri-
mus inter pares, 'first among 
equals.' We believe that church 
planting is the greatest tool of 
evangelism and discipleship that 
we have. ’’                       

— Greg Mundis

Ministerial List Changes
To view Ministerial List Changes (MLC) online, log in to 
your account at agpassport.ag.org. Click on the links for 
Ministers Letter, then View Current Issue with Ministerial 
Listings. An email will notify you when a new Ministers 
Letter with the MLC has been posted.
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Myers, Larry E. 
Nazarenus, Robert L. 
Nelson, G. Edward 
Nilsen, William H. 
Oliver, David H. 
Parisi, Daniel 
Parmenter, Carl E. 
Patterson, James R. 
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