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 Our Church, 
Our Family
 BY DOUG CLAY

General Council (July 31–Aug. 4) is just around the 
corner, and I want to take this opportunity to invite 
you to attend.

The theme of this year’s Council is Our Church, Our 
Family. To me, that theme means the Assemblies of God is more 
than a religious organization 
whose members hold common 
credentials. Instead, we are a 
family with a common calling.

Many of you know that when 
I was 9 years old, my father died 
suddenly of a massive heart 
attack. Assistant Superinten-
dent T. E. Gannon officiated at 
the funeral. When the funeral 
was over, I wrote this message 
on the back of an offering enve-
lope: “Hey, Dad, I miss you! 
I’m going to take care of Mom, 
and I’m going to keep the work 
going that you started.” I put that envelope inside his suit jacket as 
he lay in the casket. And then we moved on.

A decade later, I was a freshman in Bible college. As I met others 
and began to see that the world was a lot bigger than my personal 
experience, I felt overwhelmed. I even began questioning why I 
was at Bible college: “Lord, is this the right calling that you have 
on my life?”

At that point, without knowing my struggles, a young woman I 
was in the choir with approached me and said, “My mom said you 
might want this.” She handed me the offering envelope I had writ-
ten on as a 9-year-old boy. Unbeknownst to me, Sister Gannon 
had taken my note for safekeeping. Through her, God confirmed 
my calling.

That’s one of many reasons why I think of the Assemblies of 

God as a family, and General Council as a family reunion. At this 
year’s reunion, we’re going to focus on four things:

1. Spiritual Renewal
The passion of my heart is for spiritual renewal to be the result of 
General Council 2019. I want the Lord to touch our minds and our 
hearts, our souls and our imaginations, our plans and our dreams. 

I have been praying over two verses for this upcoming event:
The first is Psalm 19:7: “The instructions of the Lord are per-

fect, reviving the soul” (NLT). That’s what I want to happen. I 
want so much Word coming out in everything we do that our 
souls become revived.

The second verse is Ezekiel 29:21: “The day will come when  
I will cause the ancient glory of Israel to revive, and then …  

your words will be respected” 
(NLT). I am praying for a can-
opy of the glory of God to cover 
everything that happens at 
General Council.

The very last service of 
Council is going to be the com-
missioning service for our mis-
sionaries. If you have never 
been a part of a commissioning 
service, I promise you, it will 
rock your world!

I am convinced that for the 
Assemblies of God, as well as for 
the kingdom of God, the greatest 

moments in history are ahead of us. They’re not going to be ahead 
of us if we only try to strategically plan our way there, however. It’s 
going to take spiritual renewal.

2. Community Building
I recognize that most of us experience our Fellowship through
specific ministry associations or affinity groups. General Council
is an opportunity for relationship building across those associa-
tions and affinities.

Of course, there will be opportunities for specific groups to get 
together, such as ministry lunches and college reunions.

But the beauty of family reunions is relationship building 
across ages and stages. I want the retired missionary from the 

‘‘ It is my prayer that in our time
together, we’ll fully engage in 
the discussion, clearly hear the 
direction of the Holy Spirit, and 
together commit ourselves to 
advancing what we believe is the 
greatest effort of evangelism the 
world will ever see. ’’ 

continued on page 4
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Introducing the AG’s 
New National Director  
of Christian Education 
and Discipleship
 BY GEORGE P. WOOD

On January 7, 2019, Rev. Elly C. Marroquin became 
national director of Christian Education and Disciple-
ship for the Assemblies of God. She previously served 
as Christian Education director for the Spanish East-

ern District. Recently, George P. Wood, executive editor of AG 
Publications, interviewed Rev. Marroquin about her life, ministry, 
and vision for the AG’s discipleship efforts.

Tell us about your background. How did you come to 
Christ? How did you experience a call to ministry? 
I was born in the Dominican Republic and immigrated to the 
United States with my mother and younger siblings at the age of 8. 
My mother’s friend invited her to visit the local Assemblies of God 
church. I started attending Sunday School and Girls Ministries, 

formerly Missionettes. It was during one of the Girls Ministries 
meetings that I accepted Jesus as Lord and Savior. 

I was a part of that church until my husband and I — under the 
guidance of our pastor, Rev. Jose A. Castillo — went to plant a 
church in Garfield, New Jersey, where we have been pastoring for 
the last 19 years.

I have always been involved. I remember getting to church early 
as a child and helping set up or volunteering for various tasks. 
When I was 11 years old, our church was having an evangelistic 
campaign, and they had invited Rev. Pablo David Garcia. On the 
last night, I felt like God was calling me to dedicate my life to serve 
Him. Rev. Garcia spoke a word into my life on how God was sep-
arating me for service in His kingdom. I had no idea what I was 
supposed to do, but I knew one thing: I was going to follow where 
He led and be ready to obey when He called.

Who could have fathomed that one day I would be called to serve 
the Master and His Church from Springfield, Missouri? Since my 
childhood, Proverb 3:5–6 has been a guiding principle for my life: 
“Trust in the Lord with all your heart and lean not on your own 
understanding; in all your ways submit to him and he will make 
your paths straight.”

What is your ministry experience prior to this position?
Prior to coming to the national office, I had the honor of servicing 
our local church in various areas: pastor’s wife; Christian educa-
tion coordinator; Girls Ministries coordinator and sponsor for 25 
years; and missions coordinator.

On a sectional level, I have served as AIM representative; 
Youth Alive representative; sectional youth director; and events 
coordinator. 

On a district level, I have served as district youth director, as 
well as assistant DYD and district treasurer for the Youth Depart-
ment; part of the Finance Committee; and, most recently, director 
of Christian Education, which included overseeing Christian edu-
cation and training for 491 churches in 17 states and overseeing 
about 80 schools of ministry.

I am currently a board member at the University of Valley Forge 
and the district liaison for higher education. 

You are director of Discipleship and Christian Education for 
the AG. What does your office do? 
Our office has the honor of serving and resourcing the local 
church. We have the privilege to partner with the local church in 
accomplishing the vital task of the Great Commission. We are to 
disciple all nations, as commanded in Matthew 28:19. The vision 
of the national office is to see a Spirit-empowered Church that is 
marked by spiritual and numerical growth in every community — 
i.e., a healthy church in every community. 

Discipleship is an essential component of a healthy church. Our 
office is committed to identifying necessary components of disci-
pleship and assisting in developing resources and training mate-
rials to meet those needs. We are serving an intergenerational, 
multicultural Church across a diverse geographical landscape. Our 
churches have their own distinct needs due to the diverse demo-
graphics they serve, but with the same mandate: to make disciples.
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How is your office a resource to districts and local 
churches?
Our office understands that we exist to serve and resource 
the districts and local churches, as well as to equip and enrich 
teachers and pastors, in order for them to engage their com-
munities. It is our desire to partner with our districts and local 
leaders to facilitate team discussions on discipleship and local 
implementation of systematic discipleship, and support all 
efforts that will ultimately benefit the spiritual and numerical 
growth of the local church.

What are the main goals of discipleship and Christian 
education?
Discipleship is a lifetime commitment to biblical growth. Most 
importantly, it is the ability to model to our world what a true 
disciple of Jesus Christ is by the application of God’s Word in 
everyday life. Discipleship is personal, because each person must 
decide for themselves to embark on this lifelong journey of spiri-
tual and biblical growth. 

One key element of discipleship is the systematic study of the 
Bible, supported by mentoring and experiential learning. More-
over, other vital elements and goals are to facilitate and resource 
effective discipleship from the cradle to the grave. We should be 
growing continually — not exponentially, but gradually. 

We understand that our congregants have various learning 
styles and are in different stages of their biblical knowledge and 
spiritual maturity. Therefore, another goal is to provide a bib-
lical measurement tool for evaluating maturity at all age levels. 
We are committed to come alongside our churches, whether in 
rural America or in the urban setting, to partner with them and 
become a resource in order to have Spirit-empowered churches 
that demonstrate a growing knowledge of God’s Word.

What forms do discipleship and Christian education take?
Discipleship can take various modalities. It can take place during 
small groups, Sunday School and mid-week Bible study. The key 
is that during these times of gathering, the objectives are clear to 
both the teacher and the student. 

Secondly, we must be intentionally and systematically engaging 
Scripture in order to grow and demonstrate our understanding 
and internalization of the Word in daily living.

In addition, discipleship should be supported by mentoring, 
relational and experiential learning opportunities.

What are basic things churches can do to improve their 
discipleship/Christian education efforts?
I would start by having times of prayer with your team to ensure 
you have the guidance of the Lord in the very essential task ahead. 
This first step might appear obvious, but we can never have too 
much prayer. We need to constantly depend on the Holy Spirit 
to guide us in everything. In addition, ask the Lord to prepare the 
hearts and minds of the team and unite you in one accord.

Secondly, I would contact your district Christian education 
director. It’s vital to have the partnership and support of those 
who are called to serve in this area. 

Furthermore, I would encourage you to conduct an internal 
audit/self-assessment on the biblical literacy of your church in 
order to be able to devise a plan with clear objectives and measur-
able goals. 

Next, I would schedule training for your teaching staff. Include 
small group leaders and anyone who teaches. Don’t forget chil-
dren’s ministries, such as Royal Rangers and Girls Ministries. 
Also do an evaluation of your curriculum to ensure you are stay-
ing true to biblical principles. I would imbed periodical analysis of 
your Christian education/discipleship with your team to ensure 
you are meeting the goals and objectives that were established, 
and measure your effectiveness. 

In conclusion, don’t be discouraged if you don’t see things mov-
ing as quickly as you’d like. Take your time to set a firm foundation 
and to ensure a well thought-out plan where all team members are 
vested in the vision. Worthwhile things take time. Remember, you 
don’t have to do it alone. Our team is here to serve you.

What encouragement would you give to pastors who are 
struggling to implement effective discipleship/Christian 
education ministries in their churches?
First and foremost, congratulations on the value you place on 
God’s Word, which has the power to transform lives and makes 
an impact for eternity. Be encouraged! You are investing in some-
thing extremely worthwhile. Through your efforts in the area of 
discipleship, you are ensuring a healthy church and reaching your 
community.

The following might seem simplistic, but it’s extremely power-
ful and important. I encourage you to set up times of prayer and 
provide opportunities for people to give praise reports. Celebrate 
the growth and transformation Christ is doing in the lives of the 
people you lead. You are in our prayers. We are in your corner, 
ready to serve you. Please give us the privilege to partner with you.

‘‘We are committed to come 
alongside our churches, whether 
in rural America or in the urban 
setting, to partner with them and 
become a resource in order to have 
Spirit-empowered churches that 
demonstrate a growing knowledge 
of God’s Word. ’’                                     

Ministerial List Changes
To view Ministerial List Changes (MLC) online, log in to your 
account at agpassport.ag.org. Click on the links for Ministers 
Letter, then View Current Issue with Ministerial Listings. An 
email will notify you when a new Ministers Letter with the 
MLC has been posted.

agpassport.ag.org
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builder generation to be excited about the brand-new church planter from the 
millennial generation. I want the newly credentialed minister to be excited 
about the lifetime achievement award of a senior minister. 

We’re creating space in our busy schedule to share missional accomplish-
ments across our Fellowship, for presenting some great stories. From our 
business sessions to our worship services — and especially our Saturday night 
service for prayer and healing — we’re building in time for the AG family to 
spend quality time together. 

3. Influence Conference
General Council is not just about spiritual renewal and community building, 
however. It’s also about resourcing our Fellowship. The Influence Conference, 
which precedes General Council, has been designed to equip you for missional 
fruitfulness in the place where God has planted you.

First, you’ll be inspired by our mainstage speakers: Robert Madu and John 
Lindell on Wednesday night and Jeremy DeWeerdt and Al Toledo on Thursday 
morning. River Valley Worship will be our featured worship band during this 
time and throughout the rest of Council.

Second, our goal is to saturate you with equipping for ministry. On Wednes-
day afternoon, there will be more than 30 sessions to choose from, including 
several in Spanish, and all led by top-notch ministry practitioners.

You’ll be inspired and informed, motivated and equipped by the Influence 
Conference.

4. Business Sessions
Finally, there are our business sessions. These times are some of my favorites as 
this is the gathering of our Fellowship’s leaders passionately seeking the mind 
of Christ for the future of our tribe. The amount of spiritual horsepower in that 
room is incredible. And, that time is best stewarded through healthy, delibera-
tive discussion and fervent prayer.

Our time together is much more important than fulfilling our legal duty to 
gather as a not-for-profit organization. It is my prayer that in our time together, 
we’ll fully engage in the discussion, clearly hear the direction of the Holy Spirit, 
and together commit ourselves to advancing what we believe is the greatest 
effort of evangelism the world will ever see.

This certainly is a sacred, privileged opportunity that demands our very best!

Conclusion
Spiritual renewal. Community building. Influence Conference. And business 
sessions. Those are the four things we’re focusing on at our Fellowship’s 2019 
family reunion. 

It will be a moving and powerful time, as well as a reminder that as a local 
leader, you’re connected to something bigger and broader than just your local 
church. You’re part of Our Church, Our Family, which extends across this 
nation and around the world. Isn’t that exciting?

For more information about, or to register for, General Council, visit  
generalcouncil.ag.org.

See you at General Council in Orlando, Florida!

 Doug Clay is general superintendent of the Assemblies of God (USA). 
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How to Be a Secure 
Leader
 BY ROD LOY

I have a friend who went to a church as their new lead pastor. His 
preaching was great, attendance was up, income was up — but it 
didn’t go well at all. The people didn’t like him!
When he accepted the position of lead pastor at another church, 

he was more strategic. Every day for three months, he spent rela-
tional time with a different key leader in the church. His preaching 
was still great, the income was up, attendance was up — but this 
time, something was different. The people liked him! He had made 
relationships a priority.

Your talent, your intellect, and your ability won’t get you far if 
people don’t like you. In ministry, business, or even in your fam-
ily, if people don’t like you, they won’t follow you. They might obey 
you, but only to keep their jobs, get what they want, or get you off 
their back. Leadership is about relationships.

Am I saying that you must please 
everyone? Absolutely not! Trying to 
make everyone happy is exhausting, 
discouraging, and — above all — impos-
sible. Being well-liked means that you 
actively cultivate healthy relation-
ships with others. People may not like 
everything you do, but if they like you, 
they’ll work with you.

What is it that keeps some people 
from being effective in relationships? 
Why is it they struggle to be liked? Why 
are other less talented people so skilled 
at liking and being liked by others?

I don’t want to oversimplify what 
can be a complex issue, but often the 
reason some people have trouble 
developing relationships is because they are insecure. They aren’t 
confident in themselves. Because they lack confidence in them-
selves, they aren’t effective at relating to and leading others.

If I don’t like me, it’s difficult for you to like me, or for me to like 
you. If you don’t like yourself, it affects every relationship in your 
life and every leadership opportunity.

Perhaps you struggle with insecurity. As someone who has 
struggled with insecurity my entire life, I want to offer help if you 
struggle with this issue. I’m not writing as an expert or a psychol-
ogist but as a fellow struggler.

Perhaps you don’t struggle with insecurity, but you work for or  
with someone who is insecure. If you learn how to recognize when  
they’re leading or acting out of insecurity, this will help you help them.  
You’ll be able to live or work with them with greater understanding.

The Differences Between Secure and Insecure Leaders
What are the differences between a secure leader and an inse-

cure leader? Whether it's a football coach, a pastor, a teacher, a 

CEO, a world leader, or a school principal, you can observe the 
results of a person's leadership and determine whether he or she 
is  a secure or insecure leader.

An insecure leader takes the credit. When someone else suc-
ceeds, insecure leaders divert attention to their own success 
or input. Insecure leaders make sure people know the success 
couldn’t have happened without them. They’re quick to let every-
one know their contribution to the win.

A secure leader shares the credit with others. Even if the credit 
for success rightfully belongs to a secure leader, they give it to oth-
ers. Why? The secure leader understands it’s not about who gets 
the credit; it’s about accomplishing the mission. A secure leader 
wants to build up the team, and nothing builds a team quite like a 
shared victory. 

Insecure leaders surround themselves with weak people. To 
ensure they’re admired and adored, insecure leaders make sure no 
one in their inner circle is as strong as, or stronger, than they are.

Secure leaders surround themselves with strong people. Secure 
leaders are comfortable with the strengths of others and will often 
hire staff who are strong in their areas of weakness. Their mindset 

is: “The stronger my team, the stron-
ger I become. Their strengths lift me! 
Together we do more.” 

When insecure leaders evaluate 
themselves, they see only weaknesses. 
Insecure leaders focus on everything 
they aren’t, everything they should 
be, and everything they wish they 
were or could’ve been. Most of the 
time, they don’t do this publicly, but 
if you listen carefully, you can pick it 
up in their self-talk.

Insecure leaders are prone to 
depression, burnout, and moodiness 
because they’re evaluating them-
selves against a standard they can 
never meet. If you dwell only on your 

weaknesses, you’ll give up easily and resist the risks you need to 
take to succeed. 

Secure leaders acknowledge personal weaknesses and strengths. 
It’s interesting, but the more secure the leaders, the more com-
fortable they are admitting their own weaknesses and what they 
don’t do well. At the same time, what separates them from inse-
cure leaders is that though they are transparent about their own  
weakness, they don’t dwell on them.

Insecure leaders evaluate themselves based on comparison. 
When you compare yourself with others, you put your position, 
your accomplishments, your talents, your relationships, your pos-
sessions, your strengths, and your weaknesses on one side of the 
scale and measure them against those of someone else to deter-
mine your value or worth. The comparison method often focuses 
on the past. It’s about making comparisons with the people they 
went to high school or college with, or the people who started at 
the same time in the company. “Look what they’ve done, and I hav-
en’t. If only I could be like them.”

‘‘The secure leader  
understands it’s not about 
who gets the credit; it’s 
about accomplishing the  
mission. A secure leader 
wants to build up the  
team, and nothing builds 
a team quite like a shared 
victory. ’’
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Secure leaders evaluate them-
selves based on their potential. 
Secure leaders ask questions like:
•	 How am I doing right now?
•	 Am I growing?
•	 Am I reaching my potential?
•	 Am I maximizing my 

strengths?
Secure leaders learn from the past 
but push toward the future. 

Insecure leaders can’t laugh at 
themselves. Insecure leaders think a mistake is a tragedy, a reason 
to be depressed, and a reaffirmation of their weaknesses.

Secure leaders laugh at their mistakes. Secure leaders see a 
mistake as another opportunity to learn. In fact, they tell stories 
about their mistakes as examples to others.

An insecure leader resists evaluation. The insecure leader often 
evaluates others harshly, but is unwilling to be evaluated. It hurts 
too much to hear about areas that need improving. Insecure 
leaders have fallen for a classic lie: “My performance equals my 
self-worth.”

A secure leader embraces evaluation and input from others as an 
opportunity to grow. In fact, secure leaders create forums to get 
that input. They ask for evaluation!

To be clear — unsolicited, random input is rarely helpful. But  
strategic, targeted, requested input from wise people is almost 
always helpful.

An insecure leader produces followers. Insecure leaders  
don’t raise up leaders because they’re afraid those leaders might 
expose their weaknesses. They may have loyal followers, but very 
few leaders. With an insecure leader, it’s most often a one-person 
show.

A secure leader produces leaders. You can tell the quality of a 
leader by the quality of the people who work for him or her. A 
good team won’t keep working for an insecure leader. A strong 
leader attracts secure leaders to the organization. The more 
secure the leader, the more secure people want to work with  
that person.

An insecure leader only experiences success for a season. An inse-
cure leader can experience success, just not lasting success. An 
insecure leader doesn’t build an organization that can stand the 
test of time because, as the star of the show, the majority of the 
power, decision-making, and control is centered on him or her. The 
organization cannot grow beyond the ability of the insecure leader 
to control it.

A secure leader enjoys enduring success. A secure leader contin-
ually thinks about what’s next and asks questions like these:
•	 What will happen after I’m gone? 
•	 How can I ensure we keep growing?
•	 What people can I bring around me to take us to the next 

level?
Insecure leaders keep the blessings to themselves. The perks, the 

pay, the key relationships, and exciting opportunities all belong to 
the insecure leaders, because they are the leaders.

Secure leaders share the blessings! Secure leaders want  

their team to be well-compen-
sated and appreciated. They 
willingly share relationships, 
opportunities, and blessings.

An insecure leader produces 
insecure followers. One of my 
friends worked for a leader whose 
basic leadership philosophy was 
to keep the people around him 
off-balance. He didn’t want any-
one to get too comfortable. The 

result was an insecure, weak, underperforming team. But this let 
the leader be the star.

A secure leader produces secure leaders. If you see an organi-
zation filled with secure leaders, that didn’t happen by accident. 
That’s the product of a secure leader building an effective team. 
Secure leaders are comfortable with the successes of others, and 
they want the people around them to operate in their strengths.

How to Become a Secure Leader
Which type of leader are you — secure or insecure? Did you iden-
tify more with the attributes of a secure leader or an insecure 
leader? Perhaps you didn’t need to read the material to discover 
what type of leader you are. You already knew!

If, like me, you struggle with insecurity, you don’t have to stay 
that way! You can grow, change, and learn to become a secure 
leader. This is by no means an exhaustive list, but let me give you 
some ways to begin to change.

Learn how God views you. Insecurity comes when you see your-
self through your eyes instead of God’s. Get a true picture of your-
self through His eyes. Post this list of affirmations and Scriptures 
where you can see them every day. Replace your negative thoughts 
about yourself with God’s amazing thoughts about you!
•	 God wants to use you. “If you keep yourself pure, you will be 

a special utensil for honorable use. Your life will be clean, 
and you will be ready for the Master to use you for every good 
work” (2 Timothy 2:21, NLT).

•	 You are righteous. “We are therefore Christ’s ambassadors, as 
though God were making his appeal through us. We implore 
you on Christ’s behalf: Be reconciled to God. God made 
him who had no sin to be sin for us, so that in him we might 
become the righteousness of God” (2 Corinthians 5:20–21).

•	 You are special. “But you are not like that, for you have been 
chosen by God himself — you are priests of the King, you are 
holy and pure, you are God’s very own — all this so that you may 
show to others how God called you out of the darkness into his 
wonderful light. Once you were less than nothing; now you are 
God’s own. Once you knew very little of God’s kindness; now 
your very lives have been changed by it” (1 Peter 2:9–10, TLB).

•	 God has a plan for you. “‘For I know the plans I have for you,’ 
declares the Lord, ‘plans to prosper you and not to harm you, 
plans to give you hope and a future’” (Jeremiah 29:11).

•	 You are God’s friend. “This includes you who were once so 
far away from God. You were his enemies and hated him and 
were separated from him by your evil thoughts and actions, 

‘‘A good team won’t keep 
working for an insecure leader. 
A strong leader attracts secure 
leaders to the organization.  
The more secure the leader,  
the more secure people want  
to work with that person. ’’              



yet now he has brought you back as his friends. … Christ has brought you into 
the very presence of God, and you are standing there before him with nothing 
left against you” (Colossians 1:21–22, TLB).

•	 You are chosen. “It is he who saved us and chose us for his holy work not because 
we deserved it but because that was his plan long before the world began — to 
show his love and kindness to us through Christ” (2 Timothy 1:9, TLB).

•	 You can do what God calls you to do. “I can do everything God asks me to with the 
help of Christ who gives me the strength and power” (Philippians 4:13, TLB).

Spend time with secure leaders and friends. Insecure people tend to congregate 
with other insecure people. That’s the opposite of what you need to do. It may go 
against your natural tendencies at first but spending time with secure people will 
ultimately make you feel more secure. Secure leaders don’t compete with you. 
They don’t push you down to build themselves up. They don’t respond to your vic-
tories by sharing their bigger victories. They celebrate with you. They want to see 
you succeed, advance, and grow. 

As you spend time with leaders and friends who are settled enough in their own 
sense of self to work and live alongside you without competition or comparison, 
you’ll feel energized and empowered to do the same.

Recognize when your reactions are based on insecurity. If your reactions to 
people or situations are based on insecurity, learn to recognize that and prac-
tice positive self-talk. Tell yourself the truth! No book, program, or seminar will 
help you build lasting security; 
in fact, Paul said, “If you think 
you are standing strong, be care-
ful not to fall” (1 Corinthians 
10:12, NLT). Read Scriptures 
that tell you how God sees you. 
Allow what He says about you to 
inform your opinion of yourself.

Spend more time with God. 
As Jude instructed, “But you, dear friends, must build up your lives ever more 
strongly upon the foundation of our holy faith, learning to pray in the power and 
strength of the Holy Spirit. Stay always within the boundaries where God’s love 
can reach and bless you. Wait patiently for the eternal life that our Lord Jesus 
Christ in his mercy is going to give you”  (Jude 20–21, TLB). There’s a wonder-
ful peace that comes in His presence. The more time you spend praying, reading 
your Bible, and worshipping, the more secure you’ll feel.

Embrace God’s plan for your life. Not your plan. Not your parent’s plan. Make it 
your aim to please God. His plan is the best one for your life. Receive the truth that 
“He has created us anew in Christ Jesus, so we can do the good  things  he  planned  
for  us  long  ago”  (Ephesians  2:10, NLT). God has designed work especially for 
you. Embrace His plan and follow it with everything you have!

Paul’s wholehearted embrace of God’s plan for his life is a good model for us to 
follow.  He told the Philippian believers, “I trust that my life will bring honor to 
Christ, whether I live or die. For to me, living means living for Christ, and dying is 
even better” (Philippians 1:20–21, NLT). Whether living or dying, Paul was deter-
mined to complete the work God had called him to do.

God has a good plan for you, too!

Rod Loy is senior pastor of First Assembly of God in North Little Rock, 
Arkansas, and serves as an executive presbyter for the General Council 
of the Assemblies of God. 
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