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 BY DONNA BARRETT

A s an 18-year-old fairly new Christian, the high 
priority placed on the Week of Prayer at the 
Assemblies of God church I called home caught 
my attention. The sanctuary was open 24/7 that 
week for people to come by and spend 

time in prayer. There were sign-up sheets for peo-
ple to select the time slots they would commit to. 
Staff members were assigned times to be present 
and tend the building. I was working at the county 
courthouse downtown that year but could get to 
the sanctuary on my lunch break and back to work 
in time to make it worth the trip. Part curiosity, 
part passion, I packed an overnight bag, went from 
work to the sanctuary and stayed through the night. 
When the sun came up, I went to the nearby health 
club where I had a membership, showered and went 
back to work.Those early years of participating in 
the Week of Prayer put an appreciation in my heart 
I carry to this day that the first week of a new year is 
best spent in focused prayer.

Had it not been for credentialed ministers in 
my life who planned the week, set the example, 
emphasized the value and encouraged involvement, 
I would not have been exposed to, and grown to 
love, the annual Week of Prayer that kicked off the  
new year. 

When I became a pastor myself, I accepted it as 
one of my primary responsibilities and greatest joys 
to tap the involvement of my board and staff and focus the first 
week of the new year in prayer.

Over the years, I’ve seen all sorts of ways to have a Week of 
Prayer: sanctuary sign-ups, 24/7 open sanctuary, guest speakers, 
worship teams, 7 p.m. nightly services, conference call prayer times 
during winter storms, assigning each of the days to a ministry of the 
church or a board member, fasting, and prayer guides to give every-
one a common track to run on. Why not tap the creativity of your 
leaders to find the right match for the people you serve this year?

I have always been intrigued by the report in the Bible of Jesus 
clearing the temple courts. Maybe it wasn’t the only time He 
became angry, but it is one of the more emotionally charged scenes 
in His ministry. There are so many aspects to it. One version 
reports that before unleashing His wrath, Jesus took time to weave 
a whip, suggesting the absence of an impulsive outburst but rather 

intentional deliberation (John 2:15). He turned over 
the tables and physically chased the money changers 
and their birds and animals out of the temple, which 
adds such drama and passion to the scene.

On reaching Jerusalem, Jesus entered the 
temple courts and began driving out those who 
were buying and selling there. He overturned 
the tables of the money changers and the 
benches of those selling doves and would not 
allow anyone to carry merchandise through 
the temple courts. And as he taught them, he 
said, “Is it not written: ‘My house will be called 
a house of prayer for all nations’? But you have 
made it ‘a den of robbers’” (Mark 11:15–17)

Jesus’ spoken words at the scene are quoted from 
the Old Testament, bringing clout beyond what 
His audience might have had the knowledge to 
give Him under the circumstances. It was also lan- 
guage appropriate for the location. His words suggest 
He was indignant on behalf of His Heavenly Father. 

Continuously an advocate for the marginalized, 
Jesus’ love for justice couldn’t bear to see the cheat-
ing scams taking place before His eyes. As people
arrived at the entrance of the temple, the way should 

have been easy for them to meet with God. Instead, money chang-
ers were taking advantage of them with deceitful financial gouging 
in the name of God. You can feel Jesus’ rage, can’t you? And then 
He shouted those famous words, “Is it not written, ‘My house shall 
be called a house of prayer for all nations’? But you have made it a 
‘den of thieves’ ” (Mark 11:17, NKJV). 

My friend Dr. Carolyn Tennant challenged me in a brief but  
powerful chat to burrow deeper into this passage. Could it be 
that what angered Jesus most was that not everyone was equally 
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Some time ago, I met with a pastor and his wife who 
are church planters actively involved in ministry but 
have had challenges in their own marital relation-
ship. Over a two-hour lunch meeting, they openly 

shared their concerns and frustrations — most of which 
involved feeling stuck in a pattern of church busy-ness. While 
working outside jobs with significant commute times and 
endeavoring to raise two younger children, the only common 
activity and communication they shared was around making 
this church plant successful. And in the midst of it all, the gap 
between them as a couple had grown. 

In the course of our conversation, I suggested they might need to 
consider a fresh rhythm in their lives, marriage and ministry. Why 
is this so important? 

While they felt called to this church body to equip their people 
for Kingdom service (Ephesians 4), most of the responsibilities 
rested on them — overtaxing their time, energy and relationship.

In That Their Work Will Be a Joy, authors Cameron Lee and 
Kurt Frederickson write about pastoral ministry being “both a joy 
and a burden”:

Pastors have many, many roles to play. The most obvi-
ous and public ones are preacher, teacher, and liturgist. 
Whatever others may think of their preaching, pastors 
who take seriously the responsibility of proclaiming 
God’s Word from week to week spend long hours read-
ing and studying in preparation for worship services. 
The congregation may see none of this. Additional hours 
are spent caring pastorally for the congregation, as in 
counseling and visitation. There are countless adminis-
trative responsibilities: managing the budget, oversee-
ing staff, writing for the church newsletter, and making 
sure someone takes care of that pesky leak in one of the 
classrooms. … Add to this the heartache of walking with 
people through personal difficulties and social injustice, 
and the often-frustrated desires to see people grow in 
their walk with Christ, and to see their congregations 
grow and make an impact in their communities, is it any 
wonder that many pastors find ministry so challenging?

This is not an uncommon reality for pastors today. One survey 
of clergy members asked, “What are the five adjectives you would 
use to describe your experience in your current/most recent min-
istry position?”

Here are a few of their responses: “stressful, challenging, 
rewarding, low-paying, frustrating”; “meaningful, hope-
ful, disappointing, discouraging, lonely”; “exciting, chal-
lenging, fulfilling, exasperating, deadly”; “joyful, painful, 
intense, confusing, fruitful.” Their responses suggest 
that any who enter ministry should be prepared for both 

types of experiences and emotions. (From A Guide to 
Ministry Self-Care, by Richard P. Olson, Ruth Lofgren 
Rosell, Nathan S. Marsh, and Angela Barker Jackson.)

I have always maintained that healthy churches begin with 
healthy pastors. So how does a church planting couple or any other 
dedicated leader stay fresh and energized while navigating the 
ongoing demands of church ministry and a personal life? Is there 
some secret formula to a joyful and flourishing ministry? Is there a 
favorable rhythm that syncs well for a thriving pastoral life?

Author Reggie McNeal writes this in Practicing Greatness: “The 
single most important piece of information a leader possesses is 
self-awareness … . [This] discipline of self-awareness, then, is the 
leader’s intentional quest for self-understanding.”

Such self-understanding is critical 
when assessing the rhythm, or lack 
thereof, in one’s life and ministry. 
What does rhythm feel like? Think of 
the smooth golf swing of Tiger Woods, 
the melodic rhythm and blues music 
of Aretha Franklin, or the flowing 
moves of a ballet dancer. Finding your 
true rhythm is a satisfying feeling.

Interestingly, the creation story of 
Genesis highlights the rhythm of six 
days in a poetic account — as repeated 
in the phrase, “And there was evening, 
and there was morning” in verses 5, 
8, 13, 19, 23, and 31. Eugene Peterson 
provides a rich theological perspec-
tive on this created order:

The Hebrew evening/morning sequence conditions us to 
the rhythms of grace. We go to sleep, and God begins his 
work. As we sleep he develops his covenant. We wake and 
are called out to participate in God’s creative action. We 
respond in faith, in work. But always grace is previous. 
Grace is primary. We wake into a world we didn’t make, 
into a salvation we didn’t earn. Evening: God begins, 
without our help, his creative day. Morning: God calls 
us to enjoy and share and develop the work he initiated. 
Creation and covenant are sheer grace and there to greet 
us every morning. George MacDonald once wrote that 
sleep is God’s contrivance for giving us the help he can-
not get into us when we are awake. 

All of us live within the framework of 24-hour days — 1,440 min-
utes, 86,400 seconds — with seven days per week and 365 days 
for a regular year. As someone once said, “The challenge of life is 
that it is so daily!” And this daily-ness reality of pastoral ministry 
necessitates finding some kind of rhythm or flow to our lives.

The National Sleep Foundation identifies the normative nature 
of daily experience. If you’ve ever noticed the tendency to feel 
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energized and drowsy around the same times every day, you have 
your circadian rhythm to thank. This is basically a 24-hour inter-
nal clock that is running in the background of your brain and 
cycles between sleepiness and alertness at regular intervals. It’s 
also known as your sleep-wake cycle.

Everyone functions within that daily dynamic, including pastors, 
as we try to balance ministry and personal responsibilities. In a 
blog post, Charles Stone writes, “Ministry leaders who prevail pri-
oritize their health. And this includes making good choices: having 
a healthy diet; getting enough exercise and sleep; maintaining rela-
tional accounts and resolving conflicts; being a lifelong learner; pro-
cessing emotional pain; and cultivating our personal spirituality.”

Self-care is not selfish. It is the preventative measure that could 
help in many vital ways: preventing physical ailments (heart dis-
ease) and mental illness (anxiety, depression), coping with the 
stresses of ministry and burnout, and guarding against possible 
addictive behaviors or moral failures.

For sure, there is much to accomplish in the days between Sun-
days. Who among us hasn’t said, “I just need more hours to get 
everything done”? In Subversive Spirituality, L. Paul Jensen high-
lights three areas of time that can go awry and become problematic:

• Time Pressure — the sense that there is not enough 
time for a task or tasks.

• Time Urgency — the frequent experience of time pres-
sure with the corresponding conviction that one needs 
to hurry or speed up the rate at which one is doing 
things.

• Hurry Sickness — severe and chronic feelings of time 
urgency that have brought about changes affecting 
personality and lifestyle.

Perhaps we need to consider that the real challenge isn’t time 

management as much as self-management. Ministry leaders can 
be susceptible to unhealthy patterns when they function, as Peter 
Scazzero suggests, “in a continuous state of emotional and spir-
itual deficit.” He offers these warning signs in The Emotionally 
Healthy Leader:

1. They have low Self-Awareness
2. They prioritize Ministry over Marriage or Singleness
3. They do more activity for God than their relationship 

with God can sustain
4. They lack a Work/Sabbath rhythm

Amid the people, pressures, problems, and pitfalls of minis-
try, we need to cultivate a unique rhythm and a pace in our lives.  
And these should fit within our particular personalities and  
preferences (morning person or evening person) and what will 
practically work. Start with this simple yet honest question: How 
is the rhythm of my life?

Richard Exley writes this in The Rhythm of Life:
Take a minute and think about it. Are you practicing the 
rhythm of life, that delicate balance between work and rest, 
worship and play? Are you fulfilled? Are the most import-
ant relationships in your life all they should be? Do you take 
time for yourself ? For God? What about play? Are you fun 
to live with? These are just some of the issues … which will 
enable us to live life to the very fullest in the truest sense.

Such questions draw our attention and intention toward a 
healthier life rhythm and help us make needed adjustments or 
alterations. For instance, the church planting couple may decide 
to devote their commute time to talking about their own relation-
ship and feelings rather than church issues. Even the smallest 
changes can make a big difference. 

Finding Our “Rhythm” in Pastoral Ministry
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Free Resources on Depression, Recovery, and Loss
RightNow Media is an online streaming resource with an extensive 
Christ-centered mental health digital library. As a pastor, leader, credential 
holder, missionary or student with AG USA, you're receiving free access to 

this resource! There, you'll find amazing content on the subjects of depression, recovery, and grief from speakers 
like Henry Cloud, John Townsend, Les and Leslie Parrott, Max Lucado, Mike Foster and more. Our Mental Health 
Committee will be adding some of our own content to help train and equip you as well.

You have two easy ways to get immediate access to this amazing resource: 
1. Go to ag.org/rightnowmedia and follow the instructions to set up your account.  
2. Text “RIGHTNOW MENTAL HEALTH” to 41411 for an invitation to activate your free account. 
If you have questions about how to set up your free account or about giving it to your church, go to ag.org/

rightnowmedia and RightNow Media will connect with you.
We hope and pray this is a blessing to you and your families.

ag.org/rightnowmedia
ag.org/rightnowmedia
ag.org/rightnowmedia
ag.org/rightnowmedia


Finding Our “Rhythm” in Pastoral Ministry

welcome to the place of the presence of 
God? Jesus wanted every person, without 
prejudice, to have access to God’s pres-
ence — a leveling of the praying field, so to 
speak — and that was not happening!

The economic divide kept out some 
who couldn’t afford to buy the overpriced 
offerings. The ethnic divide allowed 
Jews to enter beyond where Gentiles 
were permitted. The physical clutter of 
the tables and commerce distracted and 
blocked access for others. Jesus’ heart 
burned with the priority of His Heav-
enly Father: that this holy space to meet 
with God should have no obstacles and no 
prejudice. In that moment of capturing 
everyone’s attention, it was Jesus’ heart-
felt passion to level the praying field. He 
wanted the house of God to be a house of 
prayer accessible to all people.

Consider those passionate words spo-
ken by Jesus, as well as the words spoken 
to Jesus by His disciple, “Lord, teach us to 
pray” (Luke 11:1).

Of the assignments you carry as a min-
ister of the gospel, does it rise to the top of 
the priority list to teach others to pray and 
to make the space you steward a house of 
prayer for the nations? As we begin 2020, 
I hope you’ll spend the first full week of 

this new year in a house of prayer for the 
nations, setting an example and teaching 
those you lead how to pray.

The national office of the Assemblies of 
God each year provides a common focus of 
prayer and resources to help in planning 
and guiding leaders in prayer. There’s still 
time to get the word out and put a plan in 
place. Log on to weekofprayer.ag.org to  
see what resources will work well for you.

Once your congregation or group of 
Christ followers has a positive experi-
ence during the Week of Prayer, they 
are going to be asking, “What’s next?” A 
favorite prayer tool I love using covers  
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Seek God for the City 2020
40 days leading to Palm Sunday

February 26 to April 5, 2020

Children’s Guide and
Spanish translation available.

Help congregations unite their prayers 
toward the great things God desires to do. 

Join with thousands of congregations.

Pursue God’s promises by prayer.

Engages people in God’s greater purpose 
for their communities.

Pastors! Call 512.419.7729 for a complimentary review copy.
Go to www.waymakers.org for more details.

‘‘Of the assignments 
you carry as a minister  
of the gospel, does  
it rise to the top of the  
priority list to teach  
others to pray and to 
make the space you 
steward a house of 
prayer for the nations?  ’’ 
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Ministerial List Changes

The words “routine” and “balance” often come into play. Certainly, some kind of rou-
tine is included in the rhythm of one’s life. Yet the notion of rhythm allows for greater 
freedom and the necessary flexibility inherent in pastoral work and ministry. Who can 
really be “balanced” during the Christmas or Easter seasons in church life?

When I counseled that church planting couple, I appreciated their willingness to 
receive each other’s feedback. How important that is for us all. Welcoming input from 
family members, talking with a close friend or mentor, reading books or listening to 

relevant podcasts can help. Of course, as pas-
tors, we’re often great at dispensing the truths 
of Scripture, but not always so good at taking our 
own medicine.

The popular Nike slogan reminds us to “Just 
Do It!” Yet, as anyone who has made New Year’s 
resolutions knows, saying is often easier than 
doing. We need the discipline to go the distance 
by maintaining our priorities. Someone said it’s 
the difference between training and trying. A 
person wouldn’t wake up one morning saying, “I 

think I’ll try to run a marathon today.” It might be better to declare, “I think I’ll start 
training every day, so I can eventually run in the local marathon six months from now.” 
We can develop a reasonable regimen of training — a rhythm — that works for what 
we’re endeavoring to achieve. 

Pastor Rick Warren offers a practical starting point toward a healthier rhythm in 
life. He urges every pastor in the busy-ness of ministry to do these three things:

1. “Divert Daily” (e.g., from deep sermon prep to fun gardening or other hobby)
2. “Withdraw Weekly” (fully observing a true Sabbath day of rest).
3. “Abandon Annually” (taking a vacation, being gone at least two Sundays).
The above recommendations may seem easy, but how many pastors actually take 

a day off — a full sabbath rest — with so much yet to do? I often make it a point when 
meeting with pastors to ask them what they are planning for a summer vacation. The 
reality is, some pastors don’t take time off.

I am grateful we have great resources available to us today, such as RightNow 
Media/mental health, which has been freely offered to all Assemblies of God creden-
tialed ministers through the General Council. 

Rhythm in life and ministry is worth cultivating. We need to find that harmonious 
order and cadence that syncs best for each of us. Perhaps we would do well to read and 
heed the words of Jesus for our pastoral ministry:

Are you tired? Worn out? Burned out on religion? Come to me. Get away with 
me and you’ll recover your life. I’ll show you how to take a real rest. Walk with 
me and work with me — watch how I do it. Learn the unforced rhythms of 
grace. I won’t lay anything heavy or ill-fitting on you. Keep company with me 
and you’ll learn to live freely and lightly (Matthew 11:28–30, The Message, 
emphasis added.)

These sage words from our Master can be most beneficial for a church planting 
couple, and for all who are fully engaged in the high and privileged calling of ministry. 

George Fessler is director of Pastoral Care and Ministerial Health for 
the Southern California Network of the Assemblies of God.

the days leading up to Easter. Available at  
waymakers.org is an attractive prayer guide 
called Seek God for the City. It comes in 
English, Spanish, Chinese and a kids’ ver-
sion. The phone app, called Seek God 2020, 
is available for 99 cents. The 40-day prayer 
guide runs from February 26 through Palm 
Sunday. Each day gives a Scripture, a prayer 
focus, a people group, and four or five coun-
tries to pray for.

In 2019, the Assemblies of God National 
Office provided prayer guides for our employ-
ees, opened the chapel for times of prayer, 
invited guests in weekly to lead a prayer 
time, and put a tent out on the sidewalk with 
free coffee and water bottles and talked with 
and prayed with passersby catching the bus. 
We’ll be doing something similar again this 
year and would love it if Assemblies of God 
churches and ministries across the nation 
and around the world would join with us.

How does a church get out in front of a 
prayer focus like this? Put it on the calen-
dar, consider trimming back on other activ-
ities during that time so people are freed 
up to participate, order the prayer guides 
and resources, put promotion in place, and 
watch what God will do.

I never thought of a prayer focus being 
something of interest to the community 
outside the church. But I was surprised 
when the Seek God for the City prayer  
guide became a tool requested by city 
employees and people from outside our 
church. So the church I pastored provided 
prayer guides at city buildings, public librar-
ies, the chamber of commerce, Kiwanis and 
churches of other denominations until there 
were people throughout the city joining us to 
seek God!

As you begin 2020, why not be inten- 
tional to post your prayer efforts to the cal-
endar and get out in front of how you plan 
to be a house of prayer and teach others  
to pray?

Donna Barrett is general 
secretary of the Assemblies 
of God USA and author of 
Leveling the Praying Field 
(Gospel Publishing House).
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— with so much 
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BY ROLLIE DIMOS

QUESTION: Are churches affected by the change to over-
time pay in the Fair Labor Standards Act?
ANSWER: In September 2019, the U.S. Department of Labor 
made a change under the Fair Labor Standards Act (FLSA) that 
is expected to make an additional 1.3 million workers eligible for 
overtime pay. This change takes effect January 1, 2020.

FLSA provides protections for employees and prescribes 
standards for wages and overtime pay. Generally, most cov-
ered workers who are not otherwise exempt should be paid the  
federal minimum wage, and overtime when they work over 
40 hours per week. However, the FLSA allows exceptions for  
some categories of workers. One of those exempt categories 
includes executive, administrative, and professional employees. 
These employees are exempt from the FLSA requirements of 
minimum wage and overtime pay and are often called “exempt 
employees.”  

To qualify for an exemption in the executive, administrative, 
and professional category, the employees must meet certain tests 
regarding job duties and minimum salary. For example, consider 
the following:
•	 To qualify for the executive exemption, the employee must 

have a minimum salary, and their job duties will include such 
duties as managing the organization, a department or sub-
division, and regularly directing the work of at least two or 
more full-time employees. 

•	 To qualify for the administrative exemption, the employee 
must have a minimum salary, and their job duties will include 
managing general business operations with the freedom to 
exercise discretion and independent judgment in significant 
business matters. 

Since 2004, the salary threshold for these exempt positions has 
remained at $455 per week (equivalent to $23,660 per year for a 
full-time worker). But with this rule change, the standard salary 
level will increase to $684 per week (equivalent to $35,568 per 
year for a full-time worker).

It will be important for churches to review salaried employ-
ees to make sure they still qualify as exempt employees. This will 
include reviewing both their job duties and salary threshold. Any 
non-minister staff member who doesn’t meet the minimum salary 
threshold of $684 per week will now qualify for overtime if they 
work more than 40 hours during any work week. 

For many years, courts have recognized that ministers are 
exempt from the FLSA requirements and the Department of 
Labor also recognizes a general clergy exemption from FLSA cov-
erage. This means that church staff who meet the legal definition 

of a minister do not have to be paid overtime if they work more 
than 40 hours in a work week, and do not have to be paid a mini-
mum salary of $684 per week, or $35,568 per year. 

Additional steps to consider include the following: 
•	 Review your salaried employees to make sure they still qual-

ify as exempt employees. While qualified ministers are auto-
matically exempt, salaried non-minister employees should 
have their job duties reviewed.

•	 Make sure job classifications are correct, and update job 
descriptions if necessary.

•	 Adjust any salaries up to the minimum threshold if necessary. 
•	 For nonexempt employees, make sure timekeeping records 

are maintained.
•	 Remind employees that reading and responding to emails and 

phone calls at home or on weekends does constitute work and 
must be compensated. 

•	 Review your state’s wage and hour laws for additional 
requirements. 

For more information about the FLSA, see the Department of 
Labor website at www.dol.gov/whd/regs/compliance/hrg.htm 
and this press release www.dol.gov/newsroom/releases/whd/
whd20190924.

Rollie Dimos is director of Internal Audit Services 
for The General Council of the Assemblies of God.

B E C A U S E  Y O U  A S K E D

Save 55% on

 
With a membership to Church Law & Tax you'll get in-depth 
content and access to trusted experts in the fields of 
church finance, law, tax, and risk management – so you 
can lead your church with confidence.

And when you use your special Assemblies of God offer, 
you can join Church Law & Tax for just $99.

Plus you’ll receive access to Reducing the Risk, a child 
sexual abuse prevention program created by Richard Ham-
mar, completely FREE. That's a 55% savings on the total 
package price of $228.

To subscribe, visit ag.org/churchlawandtax.

Q&A:Changes to Overtime Pay Rules

ag.org/churchlawandtax
www.dol.gov/whd/regs/compliance/hrg.htm
www.dol.gov/newsroom/releases/whd/whd20190924
www.dol.gov/newsroom/releases/whd/whd20190924
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10 Reasons to Attend 
the 2020 AG Kidmin 
Conference
 BY JOHN HAILES

Have you ever had one of those “I wish I would have been 
there!” moments? Maybe it’s the winning play for your 
favorite sports 

team, or perhaps a signif-
icant life moment with a 
family member.

Have you ever had this 
feeling related to a move 
of God? What would it 
have been like in the 
lions’ den, on the ark, or 
in the Upper Room on the 
Day of Pentecost?

The only way to experi-
ence these events is to be 
present! Reading stories provides only a limited understanding of 
those life-shaping moments.

We believe the AG Kidmin Conference 2020 will be one of those 
moments because God always shows up in big ways when His chil-
dren are hungry to meet with Him.

Here are 10 reasons why the Assemblies of God national chil-
dren’s ministry team desires that every children’s ministry leader 
experiences this event:

1.  Children’s ministry is an investment. When an environment 
is created where children are discipled and enjoying it, that 
environment will help retain young families and provide a 
strong link to church growth. 

2.  Learning comes from others’ expertise. Children’s leaders 
can choose from 120 workshops focused on practical min-
istry ideas led by experienced children’s ministry leaders 
from across the country.

3.  A trained leader is an effective leader. Participating in qual-
ity training empowers leaders to feel confident and become 
more effective in their ministry.

4.  New ministry partner connections are great resources. We 
are selecting key ministry-minded partners who support 
the church and their ministry to children.

5.  Leaders need to be spiritually refreshed. Children’s leaders 
are highly committed to running effective ministry through-
out the week. Our schedule is crafted to provide plenty of 
opportunities for spiritual nourishment and refreshing.

6.  Invest in the future of your church. Children are the church 

today, but investing in your ministry to them will pay expo-
nential dividends in the future.

7.  Reinforce AG core ministries in your church. Whether 
starting or continuing AG core ministries like JBQ, Royal 
Rangers, Girls Ministries or Tru Fire, this is the per-
fect place to receive training to lead these key ministries 
effectively.

8.  Networking with like-minded leaders provides needed sup-
port. The best ideas and support come from those in the 
trenches doing children’s ministry every week. We prioritize 
fellowship and time for leaders to make friends and connect.

9.  Value and respect the leaders serving your kids. Sending 
children’s ministry leaders to a conference specifically cre-
ated for them shows you recognize the importance of what 
they do. 

10. Obtain needed training on how to combat culture shifts.  
Ministry to children is constantly changing because we live 
in a shifting culture. Leaders need training to know how 
to help with the challenges that children and families are 
facing.

Would you consider encouraging and supporting your chil-
dren’s ministry team to experience firsthand the AG Kidmin  
Conference 2020, March 11–13 at Oaks Church in Red Oak, 

Texas? It won’t come around again until 2022!
Learn more and register at kidmin.ag.org/conference.

John Hailes is Children’s Ministry Discipleship 
Coordinator for the Assemblies of God.

‘‘Participating 
in quality training 
empowers leaders 
to feel confident 
and become  
more effective in 
their ministry.  ’’ 

Ministerial List Changes
To view Ministerial List 
Changes (MLC) online, 
log in to your account 
at agpassport.ag.org. 
Click on the links for 
Ministers Letter, then 
View Current Issue with 
Ministerial Listings. An 
email will notify you 
when a new Ministers 
Letter with the MLC  
has been posted.

agpassport.ag.org
kidmin.ag.org/conference
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