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Faithfulness is the Test of Ministry

There, we can find almost anything, from how to repair a
toilet to what was said at the most recent Supreme Court
hearing. If we are not careful, such quick access can evoke
a lust for information that is addictive. And in that rush of
information, we can set aside our first priority to seek God
for guidance.
I recently felt convicted about this issue in my own ministry. Reaching for resources and research at the start of a
business day, I felt this challenge in my spirit: “Donna, have
you sought the Lord for guidance? Are you going to God first
and most?”
Right then, I stopped and prayed in the Spirit. Now more
than ever, praying in the Spirit is necessary. We need to
agree with God’s gospel metanarrative more than whatever
version of truth is presented to us at the moment. His truth
is still the truth, even if no one believes it. A lie is still a lie,
even if everyone believes it.

BY DONNA BARRETT

W

hen I am not traveling, I attend Freedom City Church
in the Grant Beach neighborhood of Springfield,
Missouri, just three blocks from the national office. John
Alarid is my pastor, and he is currently teaching an expository series from Hebrews 11 on the “Faith Hall of Fame.” On
a recent Sunday morning, he preached from Hebrews 11:32:
And what more shall I say? I do not have time to
tell about Gideon, Barak, Samson and Jephthah,
about David and Samuel and the prophets …
As I read along with my Bible in my lap, the name of King
Saul jumped out at me because it was missing from the list
of the faithful. In fact, if you search the phrase “unfaithful to
the LORD,” Saul’s name comes up.
So Saul died because he was unfaithful to the LORD.
He failed to obey the LORD’s command, and he even
consulted a medium instead of asking the LORD for
guidance (1 Chronicles 10:13–14, NLT).
Sometimes the best way to learn is by looking at others’
mistakes. What did Saul do so wrong that he qualified as
“unfaithful”? And how can we turn his mistakes into positive lessons for our own lives and ministries?
Here are three takeaways I notice in the mistakes Saul
made:

2. Dodge the Comparison Trap
Saul’s second mistake was comparing himself to others,
especially to David. Consider 1 Samuel 18:7–9:
As [the women] danced, they sang: “Saul has slain
his thousands, and David his tens of thousands.”
Saul was very angry; this refrain displeased him
greatly. “They have credited David with tens of
thousands,” he thought, “but me with only thousands. What more can he get but the kingdom?” And
from that time on Saul kept a close eye on David.
The lyrics to that celebration song provoked Saul’s jealousy and caught him in a comparison trap from which he
never broke free.
Wouldn’t this scene have turned out differently had Saul
taken his jealous feelings to the Lord in repentance? But, no,
Saul viewed David suspiciously from that day until he died.
Or what if Saul had reframed his reality and said, “David
is my protégé; I’m his mentor. His win is my win. Together,
we’re a winning team”?
I recently taught a friend to play pickleball, only to have
her beat me the first game we kept score. I felt bad for a minute for losing to her. But then I framed (continued on Page 2)

1. Seek God for Guidance
Though Saul started well, he did not finish well. He stopped
seeking God for guidance, consulting a medium instead.
Now you might say, “I would never consult a medium. I’m
not going to the corner fortune teller to get advice. I know
better than to do that.”
However, could it be that any information source you seek
before or more than seeking God is just a modern-day medium? Is it the morning newspaper, the investment channel,
your go-to blog, webcast, or family member? If you seek
information from those sources “instead of asking the LORD
for guidance,” make an adjustment.
Doing so is especially important because of the heavy
traffic on the information superhighway called the internet.
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Faithfulness is the Test of Ministry

(continued from Page 1)

her win differently and told myself, I must be a good teacher!
Is there someone in your life or ministry you are eyeing with jealousy? Are you
caught in a comparison trap with him or her?
Social media can become today’s tool for unfair comparison. “How did they get to
vacation there?” “Look who’s cooking in that family.” “That pastor baptized 21 people Sunday, but my congregation doesn’t even bring unreached guests.” Unfair comparison and jealousy feed off one another and result in a never-ending vicious cycle.
The way out is to be faithful to the Lord with who you are and what He has given
you. Don’t allow the enemy to catch you in the comparison trap.

3. Be Honest with Yourself

The worst kind of deception is self-deception. Saul began lying to himself (and
believed his own lies) before he lied to those around him.
When Samuel challenged Saul about why he did not wait for him as he had
been directed, Saul made excuses (1 Samuel 13:7–14). When Saul disobeyed God’s
instructions and kept back some of the plunder, he justified his actions (1 Samuel 15:7–15). His pattern of excuse-making started with self-deception, and we all
know that an excuse is simply a lie wrapped up in a rationalization.
In her recent book, Redeeming Power, Diane Langberg quotes Henry Burton on
the relationship between who we are and what we do: “Conduct is character in
motion; for [humans] do what they themselves are.”
Saul began his reign with many natural advantages. He was tall, handsome and
gifted. He did not finish well because his natural advantages could not overcome
his character defects.
Do we recognize this problem in our own lives? Do we see our advantages as
potential roadblocks on the path to a life of character? We may have natural talents,
official position and limitless charisma. We may be an articulate preacher, an effective fundraiser, and a leader with a history of success. None of these things mean
anything if, like Saul, we lack character.
The true test for us ministers is faithfulness. Do I seek God’s guidance first and
most? Do I resist the temptation to jealously compare myself with others? Do my
actions flow from good character?
Why not take a minute to examine yourself before the Lord, asking these three
questions drawn from the error of Saul’s ways?
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Donna Barrett is general secretary of the Assemblies of God (USA).
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Ministerial List Changes
To view Ministerial List Changes
(MLC) online, log in to your account
at agpassport.ag.org. Click on the
links for Ministers Letter, then
View Current Issue with Ministerial
Listings. An email will notify you
when a new Ministers Letter with
the MLC has been posted.
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Ministerial List Changes
JUNE 1, 2021, TO AUGUST 31, 2021

Ordained
NEW
Abreu, Domingo R., Louisville, KY
Aguiar, Salvador G., Stockton, CA
Aguilar, Adams S., Seguin, TX
Alfaro, Edgar E., Mission, TX
Alicea, Jose D., Stamford, CT
Almendarez, Gabriel R., Midland, TX
Almendarez, Kathryn G., Midland, TX
Arias, Walter, Miami, FL
Arnold, Darius D., New Port Richey, FL
Barrera, Abimael, Monmouth Jct, NJ
Bohacek, John E., Midland, TX
Casia, Rudy F., Carrollton, GA
Castro, David Jr., Gilbertsville, PA
Chai, Sea Faa, San Francisco, CA
Chang, Esther M., Teaneck, NJ
Colon, Richard V., Detroit, MI
Cornelio, Misael, Pasadena, CA
Cruz, Ada, Holland, MI

Gonzalez, Roberto, Saint Cloud, FL
Gryder, Janet M., Leander, TX
Guiracocha, Tomas N., Miami, FL
Hernandez, Davie, Brockton, MA
Hernandez, Dervis, Bronx, NY
Hernandez, Leticia J., Plainview, TX
Holguin, Deborah M., Madison, TN
Ioane, Petelo, Waianae, HI
Jimenez, Zenon, Tampa, FL
Johnson, Lindy R., Summerville, SC
Kim, Jin Ri, Haverhill, MA
Largaespada, Areli, Stockton, CA
Lee, Cha Sook, Flushing, NY
Lopez-Diaz, Paola N., Winter Haven, FL
Lovato, Martha A., Lehigh Acres, FL
Lund, Faith E., Frisco, TX
Maldonado, Marc A., Bronx, NY
Manzano, Samuel Jr., Lehigh Acres, FL
Martinez, Madaline, Springfield, MA
Melton, Hannah F., Santa Teresa, NM
Melton, Robert S., Santa Teresa, NM
Mena, Carlos A., Cape Coral, FL

Quintana, Neftali, Baytown, TX
Ramos, Merari, San Antonio, TX
Razo, Marina A., San Antonio, TX
Reyes, Ramon, Punta Gorda, FL
Rivera, Ismael, Palmetto, FL
Rivera, Jeovanni, East Hartford, CT
Rivera, Virgenmina, Jacksonville, FL
Rocha, Rolando, Eagle Pass, TX
Rodriguez, Noel A., Nashua, NH
Rodriguez, Ruth, Nashua, NH
Saenz, Mary E., Corpus Christi, TX
Saltares, Ruben A., Rochester, NY
Samuel, Finny, Omaha, NE
Sanchez, Ruben Jr., El Paso, TX
Santos-Cruz, Martin J., Orlando, FL
Sattesahn, Jason E., Plainview, TX
Sauceda, Maria de Lourdes, Edinburg, TX
Segovia, David, San Antonio, TX
Segovia, Mabel, San Antonio, TX
Selvera De Reyes, Juliana, Eagle Pass, TX
Sepulveda, Claret E., Paterson, NJ
Sepulveda, Jorge A., Paterson, NJ
Serrano, Angel L., Deltona, FL
Silva, Wendell A., Farmingdale, NY
Smith, Christopher A., Fort Worth, TX
Soto, Gilberto Jr., Pflugerville, TX
Tabor, Rodna L., Mount Juliet, TN
Tamayo, Reinier, Hialeah, FL
Tirado, Genevieve F., Greenacres, FL
Torres, Ruth C., Harlingen, TX
Trimm, Jacob M., College Station, TX
Turnipseed, Sean R., Brandon, MS
Vazquez, Luis A., Bronx, NY
Velazquez, Edwin S., Oceanside, NY
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New Executive Presbyters Diversify AG Leadership
General Superintendent Doug Clay thanked de León
for his past four years as an EP. Since 1976, de León has
been pastor of Templo Calvario in Santa Ana, California,
a church that has established over 90 satellite congregations in the U.S. and in Latin America.
SoCal Network Superintendent Rich M. Guerra is one
of the new Latinos on the executive presbytery, succeeding T. Ray Rachels as Southwest Area.
From the stage after the vote, Guerra — who noted that
his grandparents immigrated from Mexico — thanked his
mentor Rachels, whom he followed as SoCal Network
superintendent in 2010.
Delegates tabbed Walter F. Harvey to succeed John
E. Maracle as Ethnic Fellowship representative. (The
AG has two dozen ethnic fellowships.) Harvey lauded
Maracle for being a tremendous example of humility,
dedication, and service who strives for ethnic diversity,
inclusivity, and reconciliation.
In 2018, Harvey became president of the AG’s National
Black Fellowship. During his tenure, the NBF has forged
a partnership with SUM Bible College & Theological
Seminary.
Since retiring last year after pastoring Parklawn
Assembly of God in Milwaukee for 28 years, Harvey has
been focusing on his role as CEO of Prism Economic
Development Corporation.

BY JOHN KENNEDY

F

or the first time in its 107-year history, women and
ethnic minorities make up the majority of the Executive Presbytery of the Assemblies of God.
Starting this fall, white men will comprise 10 members of the 21-member Executive Presbytery. The EP,
which serves as the board of directors for the AG, will
have a record number of women — four — as well as the
most African Americans ever, also four. Three Hispanic
men round out the body (two of the women are also
Hispanic).
A recent study found that women and ethnic minorities make up only 38% of the directors on boards of Fortune 500 companies. The EP now stands at 52%.
The change on the EP aligns with the Fellowship’s
desire to increase its diversity. In his 2021 General
Superintendent’s Report, Doug Clay shared the goal of
having 15,000 U.S. AG churches, 40,000 ministers, and
50% ethnic minority in adherents in the next five years.
Maricela H. Hernandez won election as West Spanish language area representative, succeeding Daniel
“Danny” de León. She is the first woman elected as an EP
representing a geographic region.
Hernandez is founder and program director of Flames
of Fire Ministries in Peñitas, Texas. With her husband,
Rafael, Hernandez is co-pastor of Family Christian
Assembly in Peñitas. She received a Church Planting
Award from the AG’s Church Multiplication Network at
General Council.
For years, Hernandez has been involved in ministry to
Hispanics along the U.S.-Mexico border. She also is secretary/treasurer of the Texas Gulf Hispanic District.
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John Kennedy is editor of AG News. This is
a revised version of an online article first
published August 6, 2021.

3

AG.ORG

Above Reproach on
Social Media

shine before others, that they may see your good deeds and
glorify your Father in heaven” (Matthew 5:16).
Conversely, bad reputation — either the minister's or the
church’s — reflects bad character and leads to bad results.
As Paul warns hypocritical religious folk, “God’s name is
BY GEORGE P. WOOD
blasphemed among the Gentiles because of you” (Romans
2:24, cf. Isaiah 52:5).
I believe ministers should use social media prophetically,
ecently, I posted a link on Facebook to an article about
a controversial event, along with a tart comment on that is, for the purposes of “strengthening, encouraging and
it. My wife texted me almost immediately: “Can you comfort” (1 Corinthians 14:3). If the example of the biblical
take down that post? Why would you even put it up to begin prophets is any indication, “strengthening, encouraging and
comfort” sometimes means offering a kind word to the diswith?” Good husband that I am, I quickly complied.
Then I started thinking about my answer to her second tressed. Other times, however, it means saying a hard word
question. Though controversial, the event was noteworthy. to the disobedient.
The crucial question we need
The article about it was well-writto answer is how to be genuinely
ten and closely argued. And my
Like any tool, social media
prophetic online without being
comment, biting as it was, was on
obnoxious jerks. To answer that
point. I felt I was being prophetic.
can be used or misused.
question, consider the what, why,
On the merits, then, it made sense
By double-checking
and how of your social media posts.
to post both the article and my
our what, why, and how
What. Philippians 4:8 encouragcomment.
es
us to think about “whatever is
My wife, however, saw through
before we post online,
true, whatever is noble, whatever
the merits to my motivation,
we go a long way to living
is right, whatever is pure, whatwhich was not good. I had not
above reproach and
ever is lovely, whatever is admiposted the article to inform readrable — if anything is excellent
ers or to inspire action. Rather,
to leading people closer
or praiseworthy ....” This is also a
I had posted it in anger, to pick a
to Christ.
good checklist. Is my post good,
fight with people who disagreed,
true, and beautiful?
and to demonstrate my own moral
Why. Christ commissioned His church to “make disciples
superiority to them. I was acting like a jerk online, and my
of all nations” (Matthew 28:19). As church leaders, we are
wife wisely told me to knock it off.
If my social media feeds are any indication, I am not the representatives of that mission in our personal lives and
only Christian who needs to knock it off. More worryingly, professional duties. Before posting, then, answer this quesI am not the only minister. Too many of us make intemper- tion: Will this draw people nearer to Christ, or push them
ate comments or denigrate people on the “other side” of farther away?
How. Jesus said, “Love your neighbor as yourself” (Matissues. We then turn around and post sermon videos, worship songs, and Bible memes that talk about God’s love for thew 22:39). The Golden Rule gives us a good way of knoweveryone. The juxtaposition is jarring, and it hurts both our ing whether we are keeping the Great Commandment.
“Do to others as you would have them do to you” (Luke 6:31).
reputation and the Church’s.
Ministerial reputation is a big deal. In 1 Timothy 3:1–2, In the Digital Age, we should ask ourselves, “Are we tweetPaul writes, “Whoever aspires to be an overseer desires ing unto others as we would have them tweet unto us?”
I firmly believe that social media can be a tool for advanca noble task. Now the overseer is to be above reproach ….”
Those last two words translate the Greek adjective ane- ing the mission of God in the modern world. Like any tool,
pilēmptos. According to Donald Guthrie, that word means however, it can be used or misused. By double-checking
“not only of good report but deservedly so.” Ministers need our what, why, and how before we post online, we go a long
way to living above reproach and to leading people closer
an earned reputation for moral character.
Paul goes on to list other character qualities overseers to Christ.
need in verses 2–7, but he ends as he began — with reputation: “[Overseers] must also have a good reputation with
outsiders, so that [they] will not fall into disgrace and into
George P. Wood is executive editor of
the devil’s trap” (verse 7).
Assemblies of God publications.
Why is reputation so important? Because good reputation
— whether the minister’s or a church’s — reflects good character and leads to good results. As Jesus puts it: “let your light

R
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Consequently, no one feels singled out because vetting is
standard practice for everyone who works with minors.
• A safety culture helps protect your ministers and volunteers against false accusations of abuse.
• When your church’s safety culture becomes common
knowledge in the community, would-be abusers likely
will not seek a position at your church to begin with.
In the long run, then, safety practices are good for kids,
their parents … and your volunteers and employees.

A S K E D

Protecting Minors
Against Sexual Abuse
BY DONNA BARRETT

C

hild safety is a value and a concern for the Assemblies of God. In this column, I answer questions
about what AG ministers can do to protect minors
from sexual abuse.

Q: The legal recommendation for a six-month waiting
period before new attendees can start volunteering
seems impractical, if not insulting to eager volunteers.
A: The six-month waiting period recommendation is an

important safety step. Would-be abusers look for churches with a weak or non-existent safety culture. Don’t be so
desperate for volunteers that you compromise child safety!
A waiting period has additional benefits beyond child
safety, however. It helps you get to know new attendees better. It offers them the opportunity to learn the culture, theology, and heart of your church. And it communicates that
your church is as interested in their spiritual growth as it is
in their volunteer service.
Finally, keep in mind that eager volunteers can consider other forms of service in ministries that don’t involve
minors.

Q: What child safety resources does the national office
provide?
A: Let me highlight four resources:

1. General Superintendent’s Value-Added Videos. Featuring Kidmin Director Mark Entzminger and Legal Counsel Richard R. Hammar, these eight downloadable videos
offer training about child safety. Ministers can indicate that
they watched the videos on their 2022 credential renewal
form.
2. Mitigating the Risk of Child Sexual Abuse. Written by
Legal Counsel Richard R. Hammar, this document identifies 14 steps that can be taken to protect children from
abuse.
3. Abuse and Neglect Reporting Best Practices Guidelines. Adopted by the General Presbytery in August 2021,
this document describes what abuse is and how to report
it to authorities.
The first three resources are available at ministersonly.
ag.org/secure. Simply login with your AG Passport credentials. The resources are listed under “Menu” on the righthand side of the webpage.
4. Ministry Safe. Several companies help churches run
background checks on employees and volunteers. The
Church Multiplication Network recommends Ministry
Safe and has negotiated a discounted price for AG churches with the company. Go to ministrysafe.com/ag for more
information.

Q: Our staff is too busy to manage the legally recommended paperwork.
A: “An ounce of prevention is worth a pound of cure.”

There is no scenario where this is a greater understatement than child safety. If you don’t believe that, listen to an
adult victim of child abuse tell how their abuse turned them
away from God, leaving a lifetime of wounds in its wake.
Are we really too busy to manage the paperwork that might
prevent such abuse from happening in the first place?
Here are some suggestions: Stay current with completed
files on new employees and volunteers who will have contact with minors. Assign this responsibility to someone who
is gifted in clerical and administrative tasks. Use outside
companies where appropriate, such as with background
checks. Your insurance company may provide appropriate
training, too.

Q: We never have enough volunteers. Won’t applications,
references, and background checks deter volunteers
and suggest we think they are a potential risk to kids?
A: Volunteers might voice such concerns at the outset of

Q: Are ministers mandatory reporters?
A: The answer to this question varies from state to state, so

make sure you know what the applicable legal standard is
in your state. To know what abuse is and how to report
it, consult Abuse and Neglect Reporting Best Practices
Guidelines, which can be accessed at ministersonly.ag.org/
secure .

the application process. However, good leadership can turn
these surface questions into a deeper discussion about the
value of having a safety culture at church. Consider the
benefits:
• Parents will know that your church’s ministries allow
only vetted volunteers to work with their children.
• Vetting normalizes safe practices and accountability.
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Donna Barrett is general secretary of the Assemblies of God
(USA).
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Videos, Finances, and
the Next Generation
BY GEORGE P. WOOD

I

n this column, I want to highlight three resources the
Assemblies of God national office provides ministers and
churches:

General Superintendent’s Value-Added Videos
Lifelong learning is essential for effective ministry. Books
play a role, but in the Digital Age, so do videos and podcasts.
General Superintendent Doug Clay is curating videos he
believes will add value to your life and ministry.
General Superintendent’s Value-Added Videos currently
features several videos about child safety by Kidmin Director Mark Entzminger and Legal Counsel Richard R. Hammar. These videos can be downloaded and used to train
church leaders and volunteers.
Videos will continue to be added to this page. You can
indicate you have watched the child safety videos on Question 10 of your credentials renewal form. (Your answer
is voluntary. Question 10 will not appear on the form for
retired, inactive ministers.)
Go to ministersonly.ag.org/secure to view these videos.
Empowering Stewardship
People don’t go into ministry to make money or to manage
it. However, they quickly learn that doing both well is essential personally and professionally. Empowering Stewardship’s mission is to equip both pastors and churches for
financial health.
To accomplish that mission, Empowering Stewardship
offers the following resources:
Church Administration Essentials. This monthly news-

Ministerial Credentials Renewal Notice
Even though you technically have until Friday, December
31, 2021, at 11:59 p.m. (Central Time) to renew your credentials, we are happy to tell you that our online renewal
system will go live on November 1 at ministerrenewal.ag.org.
You will be given the opportunity to pay your national dues
online during the renewal process.
We are pleased to provide new, improved payment software
this year. Note that first-time users may want to renew early
in case assistance is needed. The online renewal submission
process will start, but not complete, until your 2021 national
Calledto Serve/FALL 2021

letter helps pastors, board members, treasurers, and bookkeepers keep current on topics in church administration and
finance. Additional articles on these topics are curated online.
Free Online Training. Ministers can register for training
in the essentials of technology and IT services, risk management, human resources, employee benefits, and budgeting.
Ministerial Excellence Fund. Empowering Stewardship
manages a financial assistance program to provide direct
financial relief to ministers in three areas: retirement kickstart plans, medical matching grants, and student loan
assistance.
Go to empoweringstewardship.com for more information
about these resources.
Next Generation Leaders Conference
The Assemblies of God is a young Movement. Fifty-three
percent of AG adherents are under 35 years of age. By comparison, only 45% of the U.S. population is under 35.
As a Fellowship, we are committed to evangelizing, discipling, and deploying the next generation, so that they can
accomplish the Great Commission. To do this, we need to
make sure that the ministries of a local church are working
together to provide continuous spiritual formation for children, youth, and young adults.
That is why we are excited about the Next Generation
Leadership Conference on March 14–16, 2022, in Orlando,
Florida. Cosponsored by AG Kidmin and AG Youth Ministries, it will focus on empowering spiritual leaders in the
local church to make a lifelong faith impact on the Next Generation. The format will include plenary speakers, practical
breakout sessions, and intentional networking opportunities.
Go to nextgenconference.ag.org to register for the
conference.

George P. Wood is executive editor of
Assemblies of God publications.

dues are paid in full, you have answered the required questions, and clicked the Submit button. If you prefer renewing
by hard copy, those forms will be mailed (except to AGWM
missionaries and those who have opted out of a mailed renewal
form) by mid-November. If you use your credential card for
ministry access, we recommend you renew online November 1 for the best chance to receive your new card quickly.
For more information, contact us at minister-renewal
@ag.org.
As a reminder of the amounts, national office annual
dues are:
Ordained — $300 Licensed — $240 Certified — $120
6
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Allen, Everett R.
Anderson, David L.
Anderson, Gary L.
Bailey, D. Ronald
Baker, David A.
Barnard, Jerry M.
Barrow, John E.
Bartel, LeRoy R.
Bartel, Westley R.
Beard, Bobby R.
Beck, Paul D.
Belbin, Alister J.
Benson, M. Wayne
Berthelot, Lee C.
Best, Berl H.
Bohn, Robert J.
Boyd, Warren D.
Breithaupt, Philip D.
Brown, Gerald A.
Butrin, John D.
Carr, S. David
Carter, James M.
Cauley, Steven M.
Chancellor, Jack
Christensen, Herb A.
Ciociola, Michael A.
Clark, Chester G.
Cockrell, Jr., Howard
Collins, Kenneth
Combs, Philip D.
Conant, Paul F.
Cormier, Francis A.
Creel, Lamar
Darby, Stephen W.
Davidson, Gary P.
Davis, Daniel F.
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Davis, James E.
de Leon, Daniel
Denbow, Gary A.
Drake, Clyde E.
Drake, Sandra L.
Durham, Calvin M.
Eichhorn, Darrell L.
Emiliano, Samuel
Emswiler, Gene
Evans, Donald J.
Farina, Charles J.
Fernandez, David A.
Fields II, James R.
Filancia, Jr., Joseph A.
Finley, Melvin K.
Ford, Darrell N.
Franke, Daniel W.
Fredricks, Robert W.
Fulfer, Clyde C.
Gable, C. David
Garrison, L. Alton
Garza, Zenaido G.
Gatlin, Donnie R.
Gonzales, Elias
Graham, John M.
Haas, Esther W.
Harkins, Warren W.
Herberger, Everett F.
Hicks, Coy E.
Hill, Jr., Olan
Hillegas, Roger L.
Hixon, Wayne H.
Hoffpowier, Roger D.
Hull, Jr., Raymond W.
Hunter, Jiwan W.
Hutsell, Leonard G.

Johnson, Harold L.
Jones, James D.
Jones, Johnny E.
Jones, Lloyd W.
Katz, Henry G.
Kaufman, Philip J.
Kautz, James F.
Knight, Robert L.
Koland, Ronald J.
Kuert, John P.
Lim, Stephen
Lindsey, K. Merle
Losing, Darrell D.
Loughridge, Darrel E.
Luff, Kenneth R.
Luna, Rudolph
Mathews, Robert D.
McClaflin, Mike R.
McClain, Phillip J.
McDonough, Ernest A.
Miller, Denzil R.
Miller, John T.
Molina, Samuel P.
Montoya, Ben L.
Moore, Otis L.
Morris, Charles L.
Murphy, Sr., Ridgell L.
Newby, Byron G.
Nichols, David L.
Orrell, Richard B.
Petersen, Douglas P.
Pierson, Gary A.
Piker, T. Winfield
Powell, Bobby L.
Randall, Gary E.
Reese, William J.
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Reid, Jimmy L.
Roever, Milton D.
Rose, David G.
Rosenkrans, Fred D.
Russell, Lee A.
Satterfield, David E.
Shipman, Ronnie G.
Silliman, Gerald R.
Silva, Raymundo U.
Simun, Phillip A.
Smith, David D.
Smith, John W.
Snook, Allen S.
Snyder, Robert J.
Stierlen, Richard W.
Stocker, Sr., David H.
Stone, Robert C.
Trout, Jr., Jacob E.
Tucker, Donald J.
Turney, J. Russell
Umphenour, Glen D.
Uselton, Jimmy L.
Vourliotis, Peter N.
Walters, Paul H.
Wampler, Harvey L.
Warneke, Alan E.
White, W. Rodney
Wigington, David L.
Wiles, James A.
Wilkie, Owen R.
Williams, Paul L.
Williams, William C.
Wilson, V. Eddie
Wise, Jr., Robert
Yost, Gary A.
Young, Douglas D.
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